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PREAMBLE

The Bristol Warren Regional School Committee (hereinafter referred to as the “School Committee” or
the "Committee™) and the Bristol Warren Education Association (hereinafter referred to as the
" Association” or BWEA) have negotiated the following Agreement pursuant to Chapter 9.3 of Title 28 of
the General Laws of Rhode Island, as amended. The objective of this Agreement is to provide the
highest quality educational program for the children of the Bristol Warren School System in accordance
with the highest aspirations of the community and the professional teaching staff.

The parties hereby affirm that this Agreement was negotiated in good faith and express their
determination to implement the Agreement in the same spirit.

For the School Commiittee of the For the Bristol Warren Education Association
Bristol-Warren Regional School District

Chairperson President



ARTICLE 1
RECOGNITION

A. The Committee and the Association recognize that the education of all Bristol and Warren children is
their charge and primary responsibility.

B. The Committee recognizes the Association as the exclusive representative of all certified teacher
personnel (herein after referred to as "teachers” or "BWEA members”) employed in the Bristol
Warren Regional School Department engaged in teaching/educational duties in accordance with Title
28 Chapter 9.3 of the General Laws of Rhode Island, as amended, except temporary per diem
substitutes.

C. The provisions of the Agreement represent the mutual desire of the parties to continue to promote
cooperation and harmony and to formulate rules to govern the relationships herein between the
Committee and the Association for the duration hereof or until changed by mutual consent in writing.

D. Despite reference herein to the Committee or Association as such, each reserves the right to act
hereunder by committee, individual member or designated representative, professional or lay,
whether or not a member. Each party will provide the other with a list of officers, Grievance
Committee members, and committee representatives and will keep such a list up to date.

E. The Association recognizes that the Committee and its representatives have the right to expect a full
day's work for a full day’s pay within the limits defined in the Agreement, and within the regulations
established by law. The Committee recognizes the right of the Association in its effort to obtain
improved conditions of work, and improved work hour schedules in accordance with the terms of the
Agreement. The Association recognizes that the Committee has the right to expect the teachers to
perform their duties in a professional manner.

F. Neither the Committee, its authorized personnel nor the Association, its authorized personnel, or any
agent of either party, will exercise discrimination, interference, restraint, or coercion, against any
member of the Association, or any individual not a member of the Association either on the account
of such membership or on account of the rights of members of the teaching staff to refrain from
membership.

G. Neither the Committee, nor the Association, shall discriminate against any employee because of race,
color, religion, gender, marital status, sexual orientation, disability, or national origin nor shall the
Agreement, in any way, interfere with, diminish or deny the right of any individual in accordance
with Federal and State laws or regulations the (i.e. Civil Rights Act of 1964).

H. Not later than November 30" of the calendar year preceding the calendar year in which this
Agreement expires, the Committee and the Association agree to enter into negotiations.

L The provisions of the Agreement will be effective as of, September 1, 2011, and will continue and
remain in full force and effect until August 31, 2014.

J. The Association recognizes that the Committee retains the sole right to manage and take such actions
as regards the statutory functioning of the school system regarding operations, schedules, rules,
assignments and duties, except as expressly modified by this Agreement.

K. The Committee shall provide a well-organized and well-disciplined school. The Committee and the
Association realize that this is a joint responsibility.



L. The Committee and the Bristol Warren Education Association agree to the following schedule for
orientation day:

1. Moming orientation conducted by the Superintendent of Schools (or her designee) followed by a
break of ninety (90) minutes;

2. Following the break of ninety (90) minutes teachers shall report to their respective schools for
further orientation and set up;

3. The above ninety (90) minute break shall include lunch and travel time to report to their
respective schools.

4. The Bristol Warren Education Association will be responsible for orienting new members as to
the contents of this contract.



ARTICLE 2
ASSOCIATION RIGHTS

A. Statistical Data. The Committee agrees, upon written request of the Bristol Warren Education
Association, to release to Bristol Warren Education Association information available to the
Committee concerning the financial resources of the district, and such other pertinent non-privileged
information as will assist the Bristol Warren Education Association to develop accurate and informed
proposals concerning hours, salary, working conditions, and all other terms and conditions of
professionalemploymentforallwhetsindtenegoﬁaﬁngunit. It is further agreed that the
Committee will have a reasonable time to respond to such requests and that the Committee may, at its
option.fulﬁllsuchtequatseitherbywﬁnenresponseorbymakingpetﬁnemreoordsavailablewa
Bristol Warren Education Association representative in Committee offices.

ItisﬁmheragreedmeCommiweeshallnmbemqukedwpwpamorwcondmtmymalysis,
surveys, research or studies in response to Association requests.

B. Professional Meetings. If meetings between the Association and the Committee, or their
mmesenmﬁve&mscheduledduﬁngnomﬂwmkinghomofaschwldayfmarbiuaﬁom
negoﬁaﬁon&mwdiscussayiwmee,meappmpﬁmmenmﬁvesmdwimmofme
Association shall be relieved from all regular duties, without loss of pay.

C. Assoclation Busimess. At the discretion of the Association, and with notification to the
Supeﬁn&n&n&mmnhﬁmof&e&mhﬁmshﬂlbemnmdﬁmwmdmfaem
senﬂnars.andworkshopsmgardingAssociaﬁontelatedacﬁvities.nottoexceedatotaloftwenty(ZO)
dayspetyearforallmembetsatﬁxllpay.pmvidingtheanendingteacherspaythecostofthe
substitutes.

D. Policy Change. The Committee agrees that, except in case of emergency, the Committee will notify
theAssociaﬁonofanymleorpolicychangenotcove:edbythisAgxeementpeﬂainingtohom
sdaw.mothammdcondiﬁmofpmfessimﬂemploym@wi&hammmbleﬁmpﬁmm
the effective date of such rule or policy change. Upon written request from the Association to the
Committee within five (5) days after such notification by the Committee, the Committee will afford
the President(s) of the Association an opportunity to consult with the Committee as to the same
before its effective date.

E. Documentation. The School Committee shall supply copies of the following documents to the
President of the Association at the same time said documents are made available to Committee
members:

1. Student enroliment data

2. Pupil and Teacher distribution statistics

3. Monthly financial reports of the School Committee
4. Budget proposals approved by the School Committee

5. A copy of the official agenda, excluding executive session agenda. Related non-
privileged, non-confidential attachments to the agenda will be given to the
Association prior to the call of the chair.



F. Grievance Committee In-School Meetings. Members of the Grievance Committee, or other
representatives of the Bristol Warren Education Association, with knowledge of the principal to
whom they are assigned, may receive and may discuss formal complaints and grievances of teachers
on school premises and during school hours, but only to such extent as does not neglect, retard, or

Copies of official minutes of Committee meetings, excluding executive session
minutes, and all other documents related to hours, salary, working conditions, and all
other terms and conditions of professional employment.

Copies of School Committee policy and changes thereto.

A complete list of job descriptions and specifications for any certified position in the
Bristol Warren School Department, except Superintendent.

interfere with the teaching duties of such Grievance Committee members.

G. Teaching Staff Information. The names, addresses, and telephone numbers of all BWEA members
and their building, grade, and subject assignments shall be provided to the Bristol Warren Education
Association President(s). Telephone numbers of all staff members shall be provided except for those

that individual staff members have indicated should not be provided.

H. Use of School Facilities

1.

The Association shall have the right to use school buildings in accordance with the
District’s use of facility policy for professional meetings during times when
buildings are manned by custodial staff and provided also that such use does not
interfere with or impair the instructional program in any way or cause custodial
expense. The principal of the building involved must be given reasonable notice in
advance of the time and place of such meeting.

2. It is further agreed that the association will leave any premises used by it in suitable

condition.

3. The Committee agrees to permit the Association use of bulletin board space in each

faculty room for the purpose of posting official Association notices. The authorized
Association representative of each building shall be responsible for the posting of all
such notices and the content thereof. All notices, prior to the posting, shall be signed
by the authorized Association representative of that building. Copies of all such
material will be given to the principal and the person posting shall be responsible for
all claims regarding the content of the posting.

No member of the administration will assume responsibility for the preparation,
posting, or distribution of materials for the Association.

Use of the Telephone. The Association or any committee or representative thereof
shall have the right to use school telephones for local telephone calls for Association
business provided that such action does not neglect, retard or interfere with teaching
duties.



ARTICLE 3
CONDITIONS OF EMPLOYMENT

A. The parties to this Agreement recognize the Committee's exclusive authority to select and employ
new personnel. In keeping with the high standards of the community, the parties agree to make a
good faith effort to attract teachers who possess high qualifications, and to keep such teachers in the
Bristol Warren School System.

The principal and chairperson of the appropriate department (or principal and teachers from that
department, where there is no department chairperson) shall be involved in the application and
interviewing process of personnel who apply for positions covered under this agreement.

At least two members of the Association selected by the President of the Bristol-Warren Educational
Association or his/her designee, shall be involved in the application and interviewing process of
personnel who apply for positions of an administrative or supervisory nature. The members of the
Association should come from the building or discipline area that the successful candidate will
supervise.

B. A teacher shall hold or be eligible for any type of Rhode Island certification valid for his or her
regular work assignment at the time of employment. Teachers who acquire additional certification
after the effective date of this Agreement must inform the Superintendent of that fact, in writing.
The Superintendent shall be notified by February 1 of the school year in which additional
certification is obtained, or promptly after if certification is obtained subsequent to February 1.

C. The present practice relative to the payment, receiving of benefits and issuance of a regular teacher’s
contract for long term substitutes shall be continued.

Anyteacheremployedpmsuanttothepreeedingclausemayhavehisorheremploymntterminated
in the event of any early retum to work by a regularly employed teacher.

D. It is recognized that the negotiation and administration of this Agreement entail expenses which are
appropriately shared by all teachers who are beneficiaries of said Agreement. To this end, if a
teacher does not join the Association in accordance with its Constitution and By-laws and execute an
authorization for dues deductions, such teacher will, as a condition of employment by the Committee,
execute authorization for the deduction of a sum as certified by the Director of the National
Education Association of Rhode Island to the Bristol Warren Regional School Committee on or
before September 15® of the current year, which will be forwarded to the Association. In the event
that such an authorization is not signed within 60 days following the commencement of employment
of the teacher or the effective date of this agreement, whichever is later, the Committee agrees that in
order to effectuate the purposes of this Agreement, the services of such teacher or teachers will be
discontinued as of the end of the then current school year. Such teacher or teachers will be notified
of their termination of their services immediately upon the expiration of the aforesaid 60-day period.



ARTICLE4
SALARIES

A. The annual salaries of all persons covered by this Agreement are set forth in Appendix A which is
attached herein and made a part hereof.

B Theﬁrstpayissuewillbenolaterthanthemondl’ridayaﬁerthestanoftheschoolyear.
Subsequent issues will be at two-week intervals. Whea school is not in session paychecks will be
disu'ibutedbydirectdepositormailedbytheSchoolDepmﬂnenttothehomoftheteacher.

C. Teacher’s annual salaries will be paid in twenty-six (26) equal payments.
D. The last pay issue shall be paid in one check and shall include all remaining monies due the teacher.

E. All personnel covered by this Agreement shall participate in the Rhode Island State Employees'’
Retirement plan.

F. Step Credit on the Salary Scale for Teaching and Non-teaching Experience/Longevity.

1. Teachers shall be given credit for all years as a certified teacher, whether said teaching was
in-state or out-of-state, when determining salary step. Non-teaching or other teaching
experience, as deemed equivalent or appropriate by the Superintendent’s exclusive
discretion, may also be used when determining salary step.

2. For teachers hired after April 9, 2001, only years of service in the Bristol Warren Regional
School District shall be used when computing longevity credit. Under no circumstances can
a teacher’s longevity credit be reduced as a result of this Memorandum of agreement.

3. Teachers shall be allowed one year of credit on the salary scale for each 135 days of
substituting in a single school year.

G. Full or half increments for advanced degrees and longevity will be paid providing the written request
from the teacher and/or a documentation letter from the College or University, if necessary, are
received by the Superintendent's office prior to October 15 and March 1, respectively.

H. Any teacher who is asked to, and mutually agrees to, work beyond the 180 school days, one
additional day, and 2.5 professional development days as stated in Article 8, Section G, shall be paid
a per diem rate of 1/183.5 of his or her present salary.



ARTICLE 5
PAYROLL DEDUCTIONS

A. Dues. Deductions shall be taken for Bristol Warren Education Association as follows:

1.

In accordance with the articles in this Agreement dealing with employment, any teacher who
is not a member of the Bristol Warren Education Association in good standing shall, as a
condition of employment, pay to the Bristol Wamen Education Association as a
representative benefit fee, an amount equal to the dues of the Bristol Warren Education
Association, the National Education Association of Rhode Island (NEARI), and the National
Education Association (NEA).

The committee agrees to deduct from the salaries of employees in the negotiating unit dues
for the Bristol Warren Education Association, the National Educational Association of
Rhode Island (NEARI), and the National Educational Association (NEA) and to transmit the
moneys promptly to an indicated Bristol Warren Education Association account.

Additional funds that employees of the negotiating unit wish to have deducted for purposes
other than the payment of dues to the BWEA, the NEARI, and the NEA, such as
contributions to charities, scholarship funds, and political action committees sponsored by
any of the above organizations, must be authorized by the employee, on an annual basis,
using a form supplied by the BWEA. It shall be the responsibility of the BWEA to distribute
and collect these forms, and inform the Superintendent of the amount of any such additional
deduction.

The Bristol Warren Education Association will give the Superintendent ten (10) days notice,
in writing, prior to the effective date of any change in funds to be deducted from any
employee of the negotiating unit.

Deductions referred to in Section A, Paragraphs 1, 2, and 3 above, will be made in tweaty
(20) equal installments. The Committee will not be required to honor any deduction
authorizations that are delivered to it later than ten (10) days prior to the distribution of the
payroll from which the deductions are to be made. If a teacher terminates employment
during the year, the balance of the dues will be deducted from the last check.

No later than October 1% of each year, the Committee will provide the Association with a list
of those members of the bargaining unit who have voluntarily authorized the Committee to
deduct dues for the Associations named in Section A above. A list of new hires is to be
delivered to the President(s) and Treasurer of the Bristol Warren Education Association
within one week of their date of hire.

The Association will indemnify and save the School Committee, its agents and servants
harmless with respect to any claim, suit, judgment, or other liability resulting from any
deduction made from the teacher's pay, pursuant to the above authorization or dues
deduction. The Association shall also indemnify and save harmless the Committee in any
case where an individual has signed and delivered to the Association such authorization, but
the Association has failed to notify the Committee thereof and accordingly deduction has not
been made from the teacher's pay.

B. Banking Deductions. The committee will provide for the deposit of uniform deductions for any
financial institution from the paychecks of those teachers indicating desire for such deductions.



1. The Committee shall be given ten (10) days notice, in writing, prior to the initiation of
deductions.

C. Other Deductions. Optionally, teachers shall have deducted monies from their salaries for the
purpose of maintaining "tax sheltered” annuities. This would be done by the Committee before
withholding tax according to the Keogh Act, established pursuant to US Public Law 87-270 in
accordance with procedures mutually acceptable to the Committee and the Association.



ARTICLE 6
INSURANCE

A. Life Insurance

TheCommineewillpayforeachteacher.mefullpremiumcostfortermlifeinsmnoecoverageinthe
amount stipulated in Appendix A. Teachers will have the right to purchase additional life insurance as is
available in any particular year.

RetirwswillhavetheﬁghtwpmchaseinsmaneecovemgeaspmvidedMRhodelslandSmmuw.

B. Health Insurance

1.

Standard Plan. The Committee shall provide a High Deductible Plan with Health Savings
Account (hereinafter, the HDHP) which shall be the standard plan.

Unless an individual is legally unable to participate in the HDHP (that is unable by statute,
regulation, Internal Revenue Service code, or court order, such as a divorce decree), all
manbemrweivhghed&mmhsmmeshﬂlbemquﬁedwpmﬁcimmmemndardphn.

In addition, the Committee shall maintain the following alternative plans for the below
indicated employees subject to the limitations specified herein:

a. Preferred Provider Organization Plan (PPO)

b. Indemnity Plan

c. Point-of-Service Model

The above indicated alternative plans shall be available to the following employees:

Category A: Those employees who are legally unable to participate in the HDHP (that is
umblebymmw.mglﬂaﬁomhmdkemuewvieecode.mwmm.suchuadivom
&cree.md.speciﬁcﬂlywimmpectwmemdemnityPlanandmePointofSewiceModel.
only to the extent that the employee is currently earolled in said plan.

CategoryAemployee&solongastheyleceivehwthcmemsummeﬁommedisuiamd
remain legally unable to participate in the HDHP, shall remain eligible for the alternative
plans.’moseemploywsinCategoquhoareonamo:eexpensiveplanthantbePPOshall
pay the difference in cost to the District.

Category B: New hires (newly hired employees hired on or after July 1, but before January
1%, whose healthcare coverage commences on or after the first day of the subsequent teacher
work year, (ex. a July appointment or a November hire)) who: elect to receive healthcare
insmaneecoverage.shaubeenmlledinthePPOPlan(subjectwapmmtedannual
contribution of 20%) until the following January 1%, at which time they shall be enrolled in
the HDHP (provided they are legally eligible as described above), should they choose to
continue to receive healthcare insurance from the employer.

Category C new hires (newly hired employees hired subsequent to January 1 but before June
30), shall be enrolled in the HDHP, and shall contribute toward the annual premium in

10



accordance with subsection B.3 (immediately below). The Committee’s annual contribution
shall be prorated for said employees and calculated as a fraction of the remaining pay
periods. The employee shall be responsible for the balance of the deducible up to the
specified limits ($4,000/$2,000).

. Employee Annual Premium Contribution:

HDHP: Each year employees shall contribute the following toward the healthcare insurance
premium (family plan or single coverage), deducted in equal installments from their
paycheck on a pretax basis, to the extent such is permitted by law:

2012: 0% of premium
2013: 5% of premium
2014: 10% of premium

. Alternative Plans: Employees shall contribute towards their heaith care coverage the
following amounts deducted in equal instaliments from their paychecks.

a. The employee contribution shall be as follows:
2011-2012: 20%
2012-2013: 20%
2013-2014:  20%

b. Point of service copays for those plans in which point-of-service copays apply shall be as
follows effective September 1, 2009:

Primary physician $15
Specialist $25
Urgent Care Center  $50

Emergency Room $100
Prescription Drugs $7/ $25/ $40

c. In the event that an employee is laid off from employment healthcare and dental benefits
shall continue to and including the August 31 following layoff.
5. General Terms of the High Deductible Health Plan with Health Savings Account:

a. Unless indicated otherwise herein, the terms of the HDHP with HSA are those specified
by the provider, consistent with law and IRS regulation.

b. Employees shall have the option to contribute in any manner permitted by law, IRS
regulations, and the healthcare insurer to the High Deductible Plan with the Health Savings
Account.
6. Specific Terms of the High Deductible Health Plan with Health Savings Account:
a. Family Plan:

) Employees participating in the HSA family plan will have an annual deductible

of $4000. Coverage under the HDHP will run from January 1 through, and including
December 31 each year. The Committee will make an initial maximum contribution of

11



50% ($2000) which will be deposited into the employee’s HSA by the Committee and
available by the first day of the Plan Year. Employee contributions may be made in lump
sum payment or payments or on a bi-weekly basis on a pre-tax basis as permitted by law
and at the employee’s election.

(¢)) In any subsequent years that the employee maintains the HSA, the Committee
will make an annual contribution of 50% (up to a maximum of $2000) of the amount
needed to bring the employees deductible back to $4000 or make a $1000 contribution,
whichever is more. Amounts deposited by the employee in excess of $2000 up to the
amount permitted by law shall not be used in calculating the employer’s contribution.

Employer’s annual contributions to the Health Savings Account (family coverage)*:

minimuny/maximum
2012 $1,000/$2,000
2013 $1,000/$2,000
2014 $1,000/$2,000

*except as noted in subsection B.8 for those employees enrolled in the HDHP prior to
9/1/2011.

Example A: Employee A’s balance at the end of the year has been reduced to $500. The
Committee will contribute 50% of the amount needed to bring the balance back to
$4,000; that is, the Committee will put in $1,750, bringing the balance to $2,250.
Employee A is responsible for the balance of the deductible up to the $4,000 limit; that
is, Employee A’s obligation is $1,750.

Example B: Employee B's balance at the end of the year has been reduced to zero
dollars. The Committee will contribute $2,000. Employee B is responsible for the
balance of the deductible up to the $4,000 limit; that is, Employee A’s obligation is
sz.m.

Example C: Employee C’s balance at the end of the year has been reduced to $3,500.
The Committee will contribute $1,000, bringing the balance to $4,500.

Example D: Employee D contributes $6,000 into his/her HSA. The Committee
contributes $2,000 for a total of $8,000 in the HS Account. Qualified medical purchases
or services reduce the balance by $2,100. Those amounts deposited by the employee in
excess of $2000 shall not be used in calculating the employer’s contribution; therefore,
in this example, the $4,000 contributed by the employee over the employee’s $2,000
obligation shall not be used in determining the Committee’s obligation. Therefore, in
order to bring the balance to $4,000 (from the current $1,900), the Committee would
contribute $1,050 and the employee would be obligated for the remaining $1,050 of the
$4,000 deductible.

Example E: Employee E contributes $6,000 into his/her HSA. The Committee
contributes $2,000 for a total of $8,000 in the HS Account. Qualified medical purchases
or services reduce the balance by $1000. Those amounts deposited by the employee in
excess of $2000 shall not be used in calculating the employer’s contribution; therefore,
in this example, the $4,000 contributed by the employee over the employee’s $2,000
obligation shall not be used in determining the Committee’s obligation. Therefore, in

12



order to bring the balance to $4,000 (from the current $3000), the Committee would
contribute $1,000 and the employee would have no obligation with respect to the annual
deductible of $4,000 for that year.

(c) Once the Committee’s contribution is exhausted, the employee shall be responsible
for the remainder of the deductible before the Committee assumes any and all additional
healthcare costs incurred consistent with the High Deductible Plan. This shall include,
but is not limited to, office visits, emergency room fees, prescription deductibles, etc.
Once the $4000 deductible is met, the Committee shall provide full coverage.

Individual Plan:

(2) Employees participating in the HSA individual plan will have an annual deductible
of $2000. Coverage under the HDHP will run from January 1 through, and including
December 31 each year. The Committee will make an initial maximum contribution of
50% ($1000) which will be deposited into the employee’s HSA by the Committee and
available by the first day of the Plan Year. Employee contributions may be made in lump
sumpaymentorpaymentsoronabi—weeklybasisonapre-tnxbasisaspermimedbylaw
and at the employee’s election.

(b) In any subsequent years that the employee maintains the HSA, the Committee will
make an annual contribution of 50% (up to a maximum of $1000) of the amount needed
to bring the employees deductible back to $2000 or make a $500 contribution, whichever
is more. Amounts deposited by the employee in excess of $1000 up to the amount
permitted by law shall not be used in calculating the employer’s contribution.

See above examples for explanation.

(3) Once the Committee’s contribution is exhausted, the employee shall be responsible
for the remainder of the deductible before the Committee assumes any and all additional
healthcare costs incurred consistent with the High Deductible Plan. This shall include,
but is not limited to, office visits, emergency room fees, prescription deductibles, etc.
Once the $2000 deductible is met, the Committee shall provide full coverage.

Employer's annual contributions to the Health Savings Account (individual coverage)*:

minimum/maximum
2012 $500/$1,000
2013 $500/$1,000
2014 $500/$1,000

sexcept as noted in subsection B.8 for those employees enrolled in the HDHP prior to
9/1/2011.

7 Category C New Hires: Who elect to receive healthcare insurance coverage shall be enrolled
in the HDHP. The Committee's annual contribution shall be prorated for said employees
and calculated as a fraction of the remaining pay periods. The employee shall be responsible
for the balance of the deductible up to the specified limits ($4000 family/$2,000 individual).

Example: For an employee electing family coverage hired on February 1 after (for purposes
of this illustration only) two pay periods, the Committee’s contribution shall be calculated at

13



24/26™ of the remaining pay periods x $2,000 = $1,846 provided such is consistent with
statute, IRS regulation, and provider restrictions. The employee shall remain responsible to
contribute toward the annual premium as specified in subsection B.3 (above) on a prorated
basis.

Additional employer contribution:

During each year of this Agreement, the Employer agrees to make a contribution to the HSA
of each employee participating in the HDHP as of August 31, 2011, in addition to that
specified in subsection 3d (1) The amount shall equal the employee’s annual contribution
toward the HDHP annual premium (2012: 0%, 2013: 5%, 2014: 10%). This provision shall
sunset following the contribution in 2014.

. Proration of the employer’s HSA contribution:

In the event that an employee voluntarily terminates employment (other than retirement),
there shall be a reduction of the employer’s contribution corresponding to the remaining
percentage of the work year. Should the employer fully fund its share of the employee’s prior
to the voluntary termination, the employee shall remit to the employer the balance due.

10. Retiring Bristol teachers hired before July 1, 1993 shall receive until age 65, or eligibility for

11.

12.

13.

14.

15.

Medicare, or the equivalent federally sanctioned program, School Department existing
coverage or substantially equivalent available coverage by another carrier mutually
acceptable to the Association and Committee. At age 65, Bristol teachers will receive and
the Committee will pay one half of the cost of such additional coverage necessary to provide
the equivalent of those benefits received prior to age 65. If a retiring Bristol teacher is not
eligible at age 65 for Medicare or the then equivalent federally sanctioned program, they may
remain in the active teacher plan with the Committee paying one half the cost.

Retiring Warren teachers shall receive upon retirement to age 65 equivalent individual plan
coverage equal in benefits to the individual plan as offered active teachers, with retirees
having the option of receiving family coverage, with 50% of the cost contributed by the
School Committee. All retirees will be required to leave the School Department plan upon
eligibility for Medicare or the then equivalent federally sanctioned program.

All retired employees below age 65 eligible for equivalent outside coverage will be required
to leave the School Department plan while retaining the right to reenter if they become
ineligible for equivalent coverage under another employer’s plan or their spouse’s plan.

No health care retirement benefits will be available to any new hires employed after July 1,
1993.

Changes in medical coverage, if any, will not apply to then existing retirees uniess
specifically provided for. Teachers entitled to health care retirement benefits shall continue
to pay the annual premium share dollar amount in effect for their level of coverage on the
effective date of their retirement.

The widowed spouse of a teacher hired before July 1, 1993 shall receive while unmarried
and not eligible for equivalent outside coverage fully paid individual coverage through age
65 and family coverage if needed, with the widow or widower paying 25%. The same
coverage shall apply to the younger (pre-age 65) spouse of a retiring teacher.

14



16. The Committee may substitute insurance carriers for active, retired, spousal, dependent or
survivor coverage provided equivalent coverage is given at no greater cost to beneficiary.
The Association and Committee agree to jointly review proposals from health care providers
for the coverage for active, retired, spousal, dependent or survivor coverage and reserve the
right by written mutual agreement to change carriers and or administrators or modify
coverage as circumstances may require.

17. Each employee currently taking a buyback as of September 1, 2009 is grandfathered in at his
or her current buyback amount, which is hereby capped. Employees who were not taking a
buyback as of September 1, 2009 and any new or subsequent hires are not eligible for the
buyback.

C. Dental Insurance

All teachers shall be eligible to receive, dental insurance with benefits and benefit levels equal to the
currently provided, including riders. Retired teachers may purchase the same through the School
Department at the group rate.

The employee contribution shall be as follows:

2011-2012:  20% of premium
2012-2013:  20% of premium
2013-2014:  20% of premium

D. Coverage for Part-Time Employees

. All current employees and all employees who have either commenced work (other than

substitute teaching), although not yet appointed by the school committee, or who have been
appointed by the school committee, but who have not yet commenced work, by or on the last day of
class of the 2007-2008 school year (hereinafter, grandfathered employees), shall receive and
continue to receive healthcare benefits (health insurance and dental insurance) as those benefits
were provided prior to the 2006-2007 school year; to wit, employees working 3/5 ' of a full-time
schedule or more up to and including full-time receive full healthcare benefits at no cost, subject
only to the percent co-share specified in Appendix B of the contract, if any.

Example One: Teacher A is a full-time grandfathered employee (receiving full healthcare
benefits at no cost beyond the percentage co-share specified in Appendix B). During the 2008-
2009 school year, Teacher A's schedule is reduced to 3/5" full-time employment. Teacher A
shall continue to receive healthcare benefits at no cost beyond the percentage co-share
specified in Appendix B. Thus, were Teacher A receiving a family plan, the total cost of
which is $12,000, in a year in which the Appendix B co-share requires a 10 percent contribution,
Teacher A would pay a total of $1,200 (which represents the Appendix B co-share).

Example Two: Teacher B is a 3/5" grandfathered employee (receiving full healthcare
benefits at no cost beyond the percentage co-share specified in Appendix 13). Teacher B's
schedule is reduced in the 2007-2008 school year to 2/5' full-time employment. Teacher B
shall receive no healthcare benefits. Teacher 13's employment subsequently reverts to
3/5™ of a full-time schedule, Teacher 13 shall again receive full healthcare benefits at no cost
beyond the percentage co-share specified in Appendix B, if any. Thus, were Teacher B
receiving a family plan, the total cost of which is $12,000, in a year in which the Appendix B co-
share requires a 10 percent contribution, Teacher 13 would pay a total of $1,200 (which represents the
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Appendix B co-share).

Example Three: Teacher C commenced teaching (other than substitute teaching) in the district at
2/5" full time employment during the 2006-2007 school year, but was not appointed by the
school committee until July- 2007. Teacher C shall receive no healthcare benefits. On 9/1/2009,
Teacher C's schedule is increased to 3/5" full time employment. Teacher C would receive full healthcare
benefits at no cost beyond the percentage co-share specified in Appendix B, if any. Thus, were
Teacher C receiving a single plan, the total cost of which is $6,000. in a year in which the Appendix
B co-share requires a 10 percent contribution, Teacher C would pay a total of $600 (which represents the

Appendix B co-share).

2. a. Employees who are not covered under paragraph 1, above (i.e., grandfathered employees) shall
receive healthcare benefits as follows: That portion of healthcare benefits provided by the
employer shall correspond to the employee's employment status as stated as a fraction of full-time
employment (e.g., 1/5%, 2/5%, %, 3/5%, 4/5™, full-time).

b. The employee shall pay for that portion of healthcare insurance not covered by employer, in addition to
the percentage co-share, if any, specified in Appendix B; however, said co-share shall be applied only
toward the cost of benefits provided by the employer.

Example One: Teacher D is hired 7/1/2008 and appointed by the school committee at the
July meeting at 4/5' full time schedule. Teacher D shall receive 4/5™ healthcare benefits
at no cost beyond the percentage co-share specified in Appendix B, if any. Teacher D
shall pay 1/5" the cost of the premium. Thus, were Teacher D receiving a family plan, the
total premium cost of which is $12,000, in a year in which the Appendix B co-share
requires a 10 percent contribution. Teacher D would pay a total of $3,360 ($2,400 toward
his/her healthcare benefits covering the portion of the premium not covered by the
employer, and $960, which represents the appendix 13 co-share) for healthcare benefits.

Example Two: Teacher E is hired and appointed by the school committee on 8/1/2008 at
1/5%* full time schedule. Teacher E shall receive I/5%" healthcare benefits at no cost beyond the
percentage co-share specified in Appendix B, if any, applied to 1/5® the total premium cost.
Teacher E would pay for 4/5'" the cost of the premium. Thus, were Teacher E receiving a family
plan, the total premium cost of which is $12,000, in a year in which the Appendix B co-
share requires a 10 percent contribution, Teacher E would pay a total of $9,840 (the SUM
of $9,600 toward his/her healthcare benefits covering that portion of the premium not covered
by the employer, and $240, which represents the appendix B co-share) for healthcare benefits.

Example Three: Teacher F is commences regular teaching in the district for the first time on
9/1/2008 at 2/5" full time employment. Teacher F shall receive 2/5" healthcare benefits at no
cost beyond the percentage co-share specified on Appendix B, if any, applied to 2/5™ the total
premium cost. Teacher F would pay for 3/5" the cost of the premium. Thus, were Teacher F
receiving a single plan, the total cost of which is $6,000, in a year in the Appendix B co-
share requires a 10 percent contribution, Teacher F would pay a total of $3,840 (the sum of
$3,600 toward his/her healthcare benefits covering that portion of the premium no covered by
the employer, and $240 which represents the Appendix B co-share).

On 9/1/2009, Teacher F's schedule is increased to 3/5"™ full time employment. Teacher F
would receive 3/5''"S healthcare benefits at no cost beyond the percentage co-share specified in
Appendix B, if any, applied to 3/5" the total premium cost. Teacher F would pay for 2/5"™ the
cost of the premium. Thus, were Teacher F receiving a single plan, the total cost of which is
$6,000, in a year in which the Appendix B co-share requires a 10 percent contribution, Teacher C
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would pay a total of $2,760 (the sum of $2,400 toward his/her healthcare benefits covering that
portion of the premium not covered by the employer, and $360 which represents the

Appendix B co-share).

3. This provision shall in no way alter Job Sharing or healthcare benefits under Job Sharing
arrangements.
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ARTICLE 7
TUITION AID

The School Committee will reimburse teachers in the amount stipulated in Appendix B per year
for the cost of courses, training, workshops, or seminars as follows:

A Graduamelevelcomsesmkznﬂdndymomizedmdaocmdimdhsﬁmﬁonsmdoompletedwima
gmhofpassforapasslfaﬂcomseoramdeofBorbeﬂetforagmdedcomse.

Seminars, workshops and/or training which will enhance and/or improve the teacher’s skills, which
are sponsored by an accredited organization and for which continuing education/in-service units are
offered.

B 'l‘heSuperinmen&ntshallbenotiﬁedinadvanceoftheemployee’s intention to take courses for
which reimbursement will be sought.

C. Teachers are to be reimbursed after successful completion of the course, training, workshop, or
seminar.
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ARTICLE 8
TEACHING LOAD, HOURS, AND CLASS SIZE

TheCommimeeandtheAssociaﬁonteeognizeandagreethatwhetsmentiﬂedtomgularﬁmeand
work schedules on which they can rely and which will be fairly and evenly maintained throughout the
school system.

A.

Staff Meetings. Teachetsmayberequhedtoremainaﬁertheregluarworkdaywithomaddiﬁonal
oompensationforuptoonehomtomendten(lO)meetingsperyearealledbymeschoolprincipal
andlorhisorherduignee.Anagendawillbedisu'ibutedatleastoneweekpﬁortoeachmeeting. A
schedule of meetings for the year will be determined at the first faculty meeting.

Evening Meetings. Teachers will not be required to attend any more than two (2) evening meetings
eachyenrforopeuhouseorpmenteonfetenees.mismeeﬁngshallhstnotlongerthanthreea)
hours. Saidmeetingsshallbefrom6:00p.m.to9:00p.m.unlessthesitedecidestoholdthematan
otherwise agreeable time. Teachers shall receive a minimum of thirty (30) days notice. Rescheduled
meetings shall be held no later than 21 calendar days after the original date.

Class Size. The School Committee and the Association recognize the desirability of achieving
optimum teaching-learning conditions by assuring workable class size. For the term of this
Agreement (2011-2014), the Parties agree to the following class size limits.

2012-2013
K-5: 24 students
6-8: 25 students
9-12: 26 students

2013-2014
K-5: 24 students
6-8: 26 students
9-12: 28 students

The Committee agrees to continue overage payments for class rosters exceeding
the above limits.

Specialist/Inter-school teachers, including art, music, physical education, and library teachers will be
assigned no more students than are assigned to each regular classroom.

Coverage of Classes. The School Committee and the Association recognize the desirability of
achieving optimum teaching-learning conditions by assuring proper classroom coverage.

1. To ensure optimal teaching and learning conditions, coverage will be provided for all
teaching staff, including but not limited to, classroom teachers, itinerant teachers, specialists,
and service-hour teachers which include Title I, Special Education, English Language
Leamers and Literacy teachers.

2. In the case of extreme emergency where continuous coverage is not available, teachers may

subaituteinlieuoftheirptepamﬁonpeﬁodandwillbecompensahedonapmmedbasis
using a six and three-quarter hour workday and their normal daily rate of pay.
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3. Administration will release teachers from administrative duties for the purpose of attendance
at parent conferences or IEP meetings, when necessary.

4, Theadmmimﬁmwﬂlpmvideoovemgefmteachemwhenpammconfemce&kﬂorw
meetings are scheduled during the school day. These meetings will not be scheduled during
teachers’ preparation time.

E. Teacher Programs

1. Definition of Terms

a. Tmhhg?eﬁodsmthosepeﬁo&ofconﬁnuouslengthsofﬁmeinwhichtheueacheris
actively involved with the pupils in the act of teaching and has participated in the
planning of instruction to be conducted.

b. Prepanﬁm?eﬁodsmmosepeﬁotkofmeuousﬁmedmingwhichtheteacherisnm
assigned to a regularly programmed responsibility. Such periods will remain inviolate
andwillbeusedbytheteachertobestpxepmehimorherforteachingmponsibﬂiﬁes.
Teachusmayleavethebuﬂdinsdmingpmpmaﬁmmothetmassignedpeﬁodsupon
notification to the principal or designated representative.

c. Admmisuaﬁvepeﬁodsmmosepeﬁodsduhgwhichmewacherispmmmmdform

activity other than teaching. Administrative assignments will include but not be limited
to:

(1) Swudy period supervision

(¢3) Duﬁesmdpmfessionnlpmjec&whichmrehtedwtheMcﬁonalpmgmmofme
teacher and his or her department, such as, but not limited to:

e Curriculum development and adaptations

e Review and selection of instructional materials

e Long range and unit planning

o Preparation for departmental and teacher tests

e Construction of departmental and teacher tests

e Correction of written work of pupils

o Parental conferences

o Pupil interviews

Setting up Individualized Education Plan meetings. If PreK- 5 teachers find the time
allouedfmseninguplEPmeeﬁngsismsufﬁcienLthosewachemamwteponthe
situation to the building level administrator for assistance.

d. Homeroom classes are those in which students assemble in the moming and at the close
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of the day for administrative purposes. The time involved is usually a short period, and
is known as the homeroom period. An equivalent duty can be assigned to those teachers
who do not have a homeroom duty.

2. Teacher Assignment

a. Teachers will be notified in writing of their schedule for the upcoming year by no later
than the last day of the current school year, including the schools to which they will be
assigned, the grades and/or subject that they will teach, and any special or unusual
classes that they will have. High School teachers shall receive the first run of the
wmputeuegardhgmekschedulesfortheensuingywpﬁorwthecloseofschmlin
June. Tentative schedules, if available, will be provided to teachers prior to the close of
school in June.

Notwithstanding the foregoing, the parties recognize changes in schedules may be
necessitated due to unforeseen exigencies. In the event that such changes are necessary
following the conclusion of the last day of the school year, said teacher shall be provided

with adequate time in order to adequately prepare for the new assignment.

b. Regular secondary classroom teachers shall be assigned to no more than two (2)
classrooms, whenever possible.

3. Secondary School Program. The Middle School Program outlined below will also apply to
the High School.

a. Secondary school teachers shall not be required to teach more than two subjects nor
more than three preparations at any one time on a continuing basis; provided, however,
that for specific courses and for specific durations set forth in writing and signed by the
(Co-) President(s) of the Association and the Superintendent or his/her assigned
designee, the Association will agree to alter the limitations of this provision, when
considered appropriate by agreement. (Note, a subject is interpreted as meaning a
separate discipline such as the discipline of mathematics, science, social studies,
business education, physical education, etc., respectively. A preparation is interpreted as
meaning a particular level within a discipline such as Algebra L, Trigonometry, General
Mathematics. etc., respectively. ) Further, the parties agree with the following:

(1) Algebra | and Algebra I Part | are separate teaching preparations.

(2) Collaborative or inclusion classes do not require separate teaching
preparations.

4. Middle School Program

a. Middle school teachers, except guidance counselors, will not be assigned more than five
(5) teaching periods out of seven (7) per day (25 per week), one (1) administrative
period, one (1) preparation period, and one (1) homeroom/duty period per day except in
cases of mutual agreement between the Association and appropriate administrator.

b. Middle school teachers shall not he required to teach more than two subjects nor more
than three preparations at any one time on a continuing basis; provided, however, that for
specific courses and for specific durations set forth in writing and signed by the (Co-)
President(s) of the Association and the Superintendent or his/her assigned designee, the
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Association will agree to alter the limitations of this provision, when considered
appropriate by agreement. (Note, a subject is interpreted as meaning a separate discipline
such as the discipline of mathematics, science, social studies, business education,
physical education, etc., respectively. A preparation is interpreted as meaning a
particular level within a discipline such as Algebra L Trigonometry, General
Mathematics. etc., respectively.) Further, the parties agree with the following:

(1) Algebra 1 and Algebra I Part 1 are separate teaching preparations.
(2) Collaborative or inclusion classes do not require separate teaching preparations.

5. Waiver Procedure for Teacher Preparation.

a.

The Administration shall actively seek volunteers for collaborative teaching. In the event
that the required number of teachers does not volunteer for collaborative teaching, the
administration may assign a teacher to a collaborative assignment. The teacher and/or the
BWEA President/designee may request a meeting with the building principal to discuss
said assignment prior to its effective date.

A collaborative teacher's administrative period shall be a common planning period for a
minimum of two (2) days of the seven (7) day cycle. Further, the administration shall
apply their best effort to ensure that said collaborative classes are scheduled with not
more than nine (9) students with Individual Educational Plans.

The BWEA Co-Presidents and/or their designees shall meet with the building principal
and/or the principal's designee in June each year to review each teacher's teatative -
schedule. If necessary, an additional meeting, prior to the opening of the next school
year, shall occur to review scheduling changes that occurred during the summer.

As necessary, during the June and subsequent meetings, the building administrator shall
request a waiver of the three (3) preparation maximum. per Article 8 E. 4,b. Said waiver
shall be signed by the teacher, the BWEA Co-Presidents, and the building administrator.

In the event that no agreement occurs during the Co-Presidents and building principal
review procedure, and the parties disagree on whether a specific teaching preparation is
different than the other teaching preparations to said teacher, this issue shall be
reviewed by the Superintendent and Co-Presidents; if they cannot agree, the
issue is submitted to expedited arbitration. Pending resolution of this issue,
the parties agree to execute a waiver, per Article 8 E. 4.b. until such time as the
matter is resolved.

Any teacher, other than a collaborative teacher referred to in paragraph 2, above, who
has four (4) preparations shall not have an administrative period.

6. Whenever certain classes may be canceled, teachers, who as a result may be relieved of
instructional periods, shall have those instructional periods replaced by administrative or
instructional periods and any such school days shall be considered as full work days. Such
teachers shall be assigned such duties as the principal shall designate.

7. Elementary School Programs

a.

Elementary school teachers will be assigned five (5) preparation periods per week.
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b. Teachers will be allowed forty (40) consecutive minutes for preparation time and thirty
(30) minutes for a duty free lunch.

Preparation time will be exclusive of recess and the fifteen (15) minutes before and after
the student’s school day. Every effort will be made to distribute these preparation
periods evenly throughout the week.

c. All teachers with a thirty (30) minute duty free lunch period will have an average of 200
minutes of preparation time per week scheduled during the students’ school day,
exclusive of that duty free lunch period.

d. Classroom teachers are entitled to the use of their classroom during preparation periods
when available.

e. Specialist / Inter-school teachers, including Art, Music, Physical Education, and
Librarians will have:

i. No more average daily teaching time than regular classroom teachers in the buildings
to which they are assigned.

ii. Preparation time that reflects current practice shall continue.

F. School Day. Except as provided herein, the length of the school day for teachers shall be six and
three-quarters continuous hours, including an uninterrupted duty-free lunch period whose length is
pursuant to current practice, beginning fifteen (15) minutes before the students’ school day and
ending fifteen (15) minutes after the official closing of the students’ school day.

G. Common Planning.

3.

One school day bi-weekly (every other week) shall be increased a total of eighty (80)
minutes for the purposes of common-planning time for all educators. This eighty (80)
minutes shall include fifteen (15) minutes of non-instructional time currently within the
school day.

Faculty at each school shall determine the day of the week for meetings, set for the school
year at the first faculty meeting. Schools that begin their instructional day at or before 8:00
a.m. shall conduct common-planning time at the end of the instructional day. Schools that
begin their instructional day after 8:00 a.m. shall conduct common-planning time either
before the instructional day or at the end of the instructional day, per the agreement of the
school administration and faculty.

All educators shall participate in common planning time.

4. On a month that a district Professional Development Day is scheduled, one eighty (80)

minute Common Planning Time session for the week that the PD day is scheduled will
be eliminated.

Common Planning Definition: Common planning time shall be used by teachers,
including interdisciplinary teams of teachers, administrators, and other education
professionals for substantive planning of instruction, looking at student work,

addressing students’ needs, especially those with the highest needs and providing

23



opportunities for group professional development.

Expectations of Common Planning Time: Teams of teachers will develop and submit their
goalsmdacﬁonplanswtheschooladminismﬁonforappmvalonanamualbasis. Such
goals/action plans will be linked to student achievement and will be determined by
mﬁevememmmneemmwide.lwdmddisuiaassessmm.aswellasschwl
improvement goals and may be linked to the District Strategic Plan and/or School
Improvement Plan. Teachers will provide feedback/evidence of work accomplished toward
meethg&esegmlsonmmunlbasi&dammbedemmhedhytheadminismﬁomas
referenced in the schedule above.

Common Planning Disputes. Any disputes which may arise as a result of the above
referenced goals/action plan and/or feedback/evidence of work accomplished shall be
subminedwexpediwdalbiuaﬁmpmumtwtbeamhedndesofAAA(asmeyumybe
amended from time to time). The parties agree that expedited arbitration applies only to this
panicularcontractpmvisionandnoomerandthatanyactionbyeitherpartyshallbestayed
pending a decision through the expedited arbitration process.

H. Work Year.

2.

'l‘hewo:kyearofteachmsshalleonformtoﬂxeschoolcalendar.witha:eguﬂarscboolyearof
180 school days and one additional day

Professional Development Days.

In addition to the above, commencing in 2012-2013 there shall be 2.5 days each year devoted
to Professional Development. A Professional Development Day will be defined as five o)
hours. Representatives of the Association and Administration will mutually agree upon the
timing and the agenda for these days. Teachers absent on professional development days
will be charged a full sick or personal day as appropriate.

L Inter-School Teachers

1. Definition of Terms

a. An inter-school teacher is one who teaches in more than one school during the week
(including special education classes) including but not limited to Physical Education,
Art, and Music, Library, Diagnostic Prescriptive Teachers, Special Education Resource
Tmhef' etc. =

b. A base school shall be defined as the school at which the teacher spends the majority of
his or her teaching hours in a week.

2. Assignments

a. lnmngingschedmaforwachetswhomassimdtomorethanoneschool.aneffort
will be made to limit the amount of inter-school travel. Such teachers shall be notified,
within a reasonable time, of any change in their schedules before any long term (more
than one week) change is made and as soon as practicable in the event that iliness or
other recognized emergency requires a change in schedule.

b. Physical Education teachers will meet with each assigned K-5 class for a minimum of
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one-hundred (100) minutes per week.

c. AnandMusicteacherswillnwetwiﬂxeachassignedK—Sclassforaminimumofone
forty (40) minute period per week. Kindergarten students shall receive one art and music
experience per quarter.

d. All inter-school teachers will be given adequate travel time between buildings. This time
will not be part of preparation time or duty free lunch time.

J. School Counselors

1.

Counselor Responsibilities. The specific duties and responsibilities of counselors shall be
defined and assigned by the administration. The guidance and counseling program shall be
phnmdanddevelopedbyﬂteguidancesmﬁwimtheappmvaloftheadminisuaﬁom
Counselors shall not be assigned to administrative or preparation periods but should devote
ﬁnlﬁmemmeperfomanceofguidanceduﬁe&eomselhg.waing.pupﬂplaeem
eonferenceswithparem&teachasmdadewawt&aseonsulmtsincurﬁcNum
development, research, pupil evaluation, the dissemination of educational and vocational
informationtopupilsandpamts.andtherefenalofsmdentstoagenciesthatmaybeableto
helpsmdentswhomaybeinneedofspecialservicesnotavailableintheschoolseﬂhg.

Guidance personnel will not be called upon to perform any tasks of a disciplinary nature.

So that counselors may carry out their responsibilities effectively, to the extent possible
within budgetary limitations and with the exception of the elementary school or by mutual
consent between the counselor and the administration, the pupil load per counselor shall not
exceed three hundred (300) pupils at the high school level and one grade level at the middle
school level.

Counselors will have access to consultations with professional people in related fields (social
workers, psychologists, doctors, etc.) with the limits of budgetary and administrative
considerations.

School Year. The work year of school counselors shall begin no earlier than one week prior
tomeopeuingofschoolandwillmminatenotmomdmnoneweekaﬂenhecloseofschool.

Itisrecognizedthatitis&simblethatthetebeprovisionsinthebudgetforcotmselomto
attend regional and/or national conferences.

For each day scheduled prior to and after the 183.5 day the school year, guidance counselors
shall be remunerated at the rate of 1/183.5 of their annual base salary in accordance with the
schedlueinAppendixAmdmepamgmphsthMaddxesssahrystep.degwehne&md
longevity of the Agreement between the Bristol Warren Regional School Committee and the
Bristol Warren Education Association.

If counselors are required to be available for up to three additional evening meetings in
additiontodloseteferredtoinAnicles.SectionB.theywillbecompensatedatanhourly
rate pro-rated on their per diem rate.

K. Elementary School Head Teachers. One teacher in each elementary school shall be appointed head
Teacher with a work year of the student year, plus one day, plus 2.5 professional development days,
plus 2 days (total 185.5) and paid a stipend per Appendix C.
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L. Middie Level Curriculum Coordinators

a.

Teaching Schedule

nmshaﬂbeoneCunianumCoordinatorforeachofmefouowingdisciplines:
Humanities, Mathematics and Science. The teaching load of a Curriculum
Coordinatorwillbetheequivalentofafullteachings&eduleperday.

Performance Responsibilities for Curriculum Coordinators

Shall not evaluate bargaining unit members.

Work 1 additional day per school calendar year.

Responsible for administration and coordination of curriculum, assessment
and instruction in designated content area.

Responsible for instructional leadership in content area.
Parﬁcipateinregularmeetingswiththeadminisu'aﬁondmingﬂxeextended
daytodiscusscmrictﬂumandinstmctionpolicies and programs.

Prepare and administer department budget
Mainmincontentamainvmmry,indudingeqlﬁpmenmexm.videosandother
materials.
Parmwithdepmﬂnentcoﬂeagumandadminismﬁontocoordinate
extracurricular enrichment activities (i.e. Science Fair, Math Night, Reading
Week).

Partner with administration to conduct monthly meetings.
Performvariousothexdmimdmtmayﬁomtimetotimebeassignedbythe
Superintendent, Assistant Superintendent or middle school administration.
Participation in KMS School Improvement process

Stipend - See Appendix A

M. MHHS Department Chairs

a.

Teaching Schedule

There shall be one Department Chair for each of the following content areas:

Humanities (English, Social Studies, Foreign Language, Reading)

STEM (Science, Technology, Engineering, Mathematics)
AnsandAppliedAns(PerfomingAn&VisualAn&FamﬂyandConsumerScienee.
Business)

PE and Health

TheteachingloadofDepamntChairswillbe3class&.withtheexeeptionofthe

Chair for the PE and Health Department who will teach 5 classes.

Department Chairs will have no administrative duties.

Performance Responsibilities for Department Chairs:
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Department Chairs shall fulfill the following performance responsibilities in conjunction
with teacher-leaders:

Shall not evaluate bargaining unit members

Work 2 additional days per school calendar year

Responsible for administration and coordination of curriculum, assessment and
instruction in designated content areas.

Responsible for instructional leadership in content area

Participate in regular monthly meetings with the administration to discuss curriculum
and instruction policies and programs

Prepare and administer department budget

Maintain content area inventory, including equipment, texts, videos and other
materials

Partner with department colleagues and administration to coordinate extracurricular
enrichment activities and other content-driven activities

Partner with administration to conduct monthly meetings
Pexformvaﬁousothetdutiesthatmayﬁomtimetotimbeassipndbythe
Superintendent, Assistant Superintendent or high school administration.
Participation in MHHS School Improvement process

c. Stipend — See Appendix A
N. MHHS Teacher Leaders

a. Teaching Schedule

Teacherleadetsshﬂlnmhavemyadmmsuaﬁwmmesandshallwachamdmedwmse
load of four (4) classes. There will be two (2) Teacher Leaders from each of the following

- Humanities, STEM and Visual/Performing and Applied Arts. There will be no

Teacher Leader from the PE/Health Department.

b. Performance Responsibilities for Teacher Leaders

Shall not evaluate bargaining unit members

Responsible for instructional leadership in content area
Mainmininventoryinmeassignedcontentaminconjmcﬁonwithdepamwm
chair.

Teach in the area of responsibility, as assigned by the high school administration
Prepare the budget, requisitions, work orders, and purchase orders for assigned
content area(s).

Work closely with the department chair to implement school improvement goais and
initiatives

Participate in curriculum revision initiatives in the assigned content area

Work with staff to develop rigorous and timely formative and summative
assessments in alignment with local and state standards.

Assist the department chair in the development of staff meeting agendas.
Participation on the High School Validation Team strongly encouraged.

Participation in the MHHS School Improvement process

c. Stipend — See Appendix A
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O. Special Populations Teachers. If personnel such as, but not limited to, psychologists,
ﬁagnmﬁdmescﬁpﬁwmehemmdswiﬂworkemamdbeﬁmwaﬁerxhwlhommeﬁngs.wch

alePmeetings.agencymeeﬁngs.andlormakehomvisits.theymﬂexiblyschedlﬂetheirschool
daystoaceommodaﬁetheteacherworkday,assﬁpulatedaboveinAnicle&SectionF.ofthis
agreement.

P. Job Share

1. Rationale. Job Sharing provides flexibility in employment for teachers who either
require a modified schedule or who elect to work a modified schedule. Job
Sharing provides students with instruction that emphasizes the special strengths and
skills of the respective Job Sharing partners. Job sharing provides employment to
teachers who, due to temporary personal; or family commitments, elect not to attend
a full time work schedule.

2. Definitions

a. Job Sharer. Except in those instances in which the Job Sharing partners teach the
same grade, the Job Sharer is the teacher who seeks to share his or her position
with another teacher. In those instances in which the Job Sharing partners teach
the same grade, the Job Sharer is the senior teacher. The Job Sharer owns the
position and shall retain all rights thereto extending from the collective
bargaining agreement and/or state statute. It is understood by the Parties that the Job
Sharer shall retain his or her position in the event that the Job Share terminates.

b. Job Sharee. Except in those instances in which the Job Sharing partners teach the
same grade, the Job Sharee is the teacher who elects to partner with the Job Sharer.
In those instances in which the Job Sharing partners teach the same grade, the Job
Sharee is the junior partner. The Job Sharee voluntarily relinquishes all rights to
the position he or she has vacated in order to accept the Job Sharing partnership

Illustration A: Teacher A teaches fifth grade and seeks to share her job
with another teacher, Teacher B who teaches third grade. Teacher A is the
Job Sharer and retains rights to the fifth grade position in the event that
the Job Share terminates. Teacher B voluntarily relinquishes rights to the
third grade position she has vacated.

Mustration B: Teacher C teaches fourth grade and seeks to share his job with
another teacher, Teacher D who also teaches fourth grade. Teacher C is the
senior teacher and is the Job Sharer, Teacher D, the junior teacher, has by
accepting the fourth grade Job Share with Teacher C, vacated his fourth

grade position.
3. Job Share Committee. The Job Share Committee is charged with reviewing
proposals for Job Sharing. The committee shall consist of three (3) teachers selected
by the Association and three (3) administrators selected by the Superintendent.

4. Termination of the Job Share. The Job Share shall terminate when any one of the
following occur:

a. Either partner leaves the Job Share;
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b. The position owned by the Job Sharer is abolished;
c. The Job Share Committee determines that the Job Share does not have merit, or,

d. The District is unable to find a suitable replacement after a reasonable effort
(defined below).

In the event that a loss of partner (4.a, immediately above) should occur, the
School Department shall make every reasonable attempt to locate an acceptable
partner. A reasonable attempt shall include at least the following:

e posting the position, and,
e advertising the position in the Providence Journal

S Limitations

a. Each Job Share partner shall be required to attend evening meetings as defined by
the percentage of their partnership responsibility (i.e., .5 FTE will attend
half of the scheduled evening meetings) each school year without additional

compensation.
b. Job Sharing partners are encouraged to attend all faculty meetings; however,

they are required to attend that number of meetings corresponding to their Full-
Time-Equivalent (VIE) status without additional compensation.

Illustration: Teacher A Job Shares with Teacher B. Teacher A's FTE status is .4
and Teacher 13's FTE status is .6. Teacher A shall attend 4 out of 10 meetings and
Teacher B shall attend 6 out of 10 meetings.

c. Teachers in a Job Share arrangement cannot participate in the Job Fair for the year
that their partnership is established.

d. Teachers who receive a non-renewal notice cannot submit a job share proposal.

e. Job Share partnerships end at the end of each school year. Job Share partnerships
that wish to continue from year to year must go through the review process as described
in this agreement.

6. Guidelines for Job Sharing Proposals and Review

a. Teacher(s) seeking to share a full-time position must submit a written proposal
to the Building Principal on or before May 1 of the school year preceding the
school year when the Job Share is scheduled to commence. The Building
Principal shall immediately forward the written proposal to the Job Share Committee
for review.

b. Teachers may apply without a partner. It is preferable that two (2) teachers

apply together.
c. The proposal shall contain a statement affirming the following:
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applicant compatibility, and
dedication to the teaching profession, and

dedication to student centered instructional quality.

d. The proposal shall also include the following:

The date the Job Share is expected to commence;
The date the Job Share is expected. to conclude;
The division of tasks and time between the partners of the Job Share;

The division of standards-based instruction by subject matter for

elementary grades or content area for secondary grades;
Provisions for communication between the partners;
Provisions for communication between the partners and staff; and

Provisions for communication with parents.

e. The proposal must indicate that the Job Share will maintain a continuity of
instruction for students, in such a way that each individual partner will have the
same class, the same student membership and/or course assignments
throughout the duration of the job sharing. (For example: At the elementary
level a partner that teachers reading will teach reading throughout the week with the
same student membership.)

Proposals shall be evaluated by the Job Sharing Committee within thirty (30)
days of submission, and, if found to have merit, shall be recommended; however, for the
temofthisAgreemenLappmvalofjobshaﬁngissolelyatdzediscretimoftbe
Superintendent. That limitation shall cease to be effective after August 31, 2014,

ARTICLE 9
TEACHER FACILITIES

A. Each school will have space in which teachers will safely store instructional materials and supplies.

B. Each school shall have a private telephone available to the faculty of that school.

C. The Committee shall provide:

1.

2.

A secure building.

A teacher work area containing adequate equipment (high speed copier in accordance with
the technology report adopted by the School Committee, laminator, typewriter, word
processor, computer, etc.) and supplies to aid in the preparation of instructional materials.
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3. A separate, private, well-lighted, properly ventilated, and clean faculty dining area, which
may be combined with a lounge, shall be provided in each school. Clean and properly
ventilated faculty rest rooms shall also be provided.

4. Each teacher shall have an adult chair, a lockable file cabinet, and an adult desk.

S. Depmmnmshallhaveaseparamworkamthmimludesadeswworhable.chakmd
lockable file cabinet for department materials.

6. Every reasonable effort will be made to provide itinerant teachers with an adult chair,
desk/worktable and lockable file cabinet at all the schools they service as well as adequate
space for safe storage of materials and equipment.

7. A&qu&shelfandeabmaamasformestoﬁngofmcucﬁonalmamiahmdwpplmm
each classroom.

8. Chssmom&mdomeramsdesigmtedforedmaﬁondmdevduaﬁmpmpos&&mwbe
properly lighted, cleaned, bright, and maintained at a proper temperature. Hallways shall not
be considered acceptable teaching or evaluation areas.

9. Mlmomsusedforhsmwﬁonshallhavemmdarkeningdevice&scmnsforvisual
projections, and adequate acoustics.

10. An area in each school will be made available for teachers to conduct conferences.
11. Locks on all classroom doors.
12. A distribution box for every teacher in the building.

D. IndleeventthattheCommitteeengagesinanynewschoolconsmlctionortenovaﬁon.teachersmay
submitwﬁﬂensugpsﬁomoreommtheAdminisﬂaﬁmwhowﬂlpmvidememwme
appropriate committee. ItisunderstoodbythePaniesdmm“ggesﬁonsorconcemsmfor
consideration onlyandnotbindingonanycommimeeinany way.

E. Mnintenanceworkwillnotbedoneinaclassmomwhenclassisinsessionexoeptinthecaseofan
emergency.

F. Where available, designated teacher parking areas will be provided. The Committee further agrees to
address student intrusions of such areas.
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ARTICLE 10
TEXTBOOKS AND SUPPLIES

. The Committee will provide sufficient textbooks and supplies to ensure the full implementation of
the curriculum.

. TheOommiﬂee.though&eSuperinmdenthephgwimmeSmuwmgaMingpmmof
textboolm.agrwsthatbefomachangeintextbookorrefetencethsismade,oranewtextbookor
reference text is selected, principals in the elementary, middle, and secondary schools will discuss
thechangeornewselectionwiththeteachets(oraeommineerepmenﬁngtheteachem)ﬁomeachof
their respective schools. mmcommendaﬁonsﬁomtheteachetsortheircommineeshallbegiven
mwﬁﬁngwthepﬁmipalsmdthesewpomshallserveasaguidewthepﬁncipalsmd
administration in making the final decision.

. 'l‘heCo:mnineeagmutoestablishapenymhﬁmdineachschoolfortheuseofthevaﬁous
departments and teachers. This fund shall be used for the purchase of any supplemental materials,
suppliw.specidteachingaid&etcwtheneedfmwhichmaynmhavebeenfomseenmmeﬁmeof
formal requisitioning. Anamountof$3.00perpupilinyearone.$4.00perpupilinyeartwo,and
$5.00perpupilinyearthreewillbeallocatedtoeachbuildingtobedividedequallyamongallthe
teachersinthebargainingmitbythepﬁncipalofeachschool. No teacher may spend more than his
orherpetcapitashmwithoutjointappmvaloﬂheprincipalandthebuildingmpmeentativeofthe
Association.

X Allordﬂsofmamerialsandtextbooksshallbedeliveredtotheclassmomsbefomthestanofthe
school year, if possible.
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ARTICLE 11
CURRICULUM

A. Curricuium Guides. All teachers will be provided with a progressive curriculum guide for grades
K-12, including all subject areas.

B. Curriculum Development

1. AsweﬁngCommineewillbeemblishedbymid-SeptembﬂofmeﬁMywofmewnm
whhequalmpmenmimmﬂwpanofadminismﬁmmdteachetsandwﬂlseweforthe
duration of the contract. The Steering Committee will consist of four administrators chosen
bymeadmmsuaﬁmandfomteachaschosenbymeBﬁstolenEd\mimAssociaﬁm

on staggered two (2) year terms.

2. lheSweﬁngCommiueewﬂlactastheﬁnalamhorhymdeteuniningthewopeMthe
curriculum development work will take. It will also act as the resource group for the people
working on curriculum.

3. TheBﬁsmlWamnEducaﬁmAsmiaﬁmmembemofthesteeﬁngcommimeewillcomistof
two elementary teachers and two secondary teachers.

4. Cmﬁculumworkbyteachemoverandabovemehoursrequitedinmﬁclea Section F, will
receive the hourly rate set forth in Appendix A. Such work will be done on a voluntary
basis.Au&oﬁzedmdappmvedcmﬁcﬂumworkshallbesomdiuwdmmﬁngbaweenme
administrator and teacher and shall be signed by both.

S. Itismdetstooddmtallcm'riculmnworkoompletedwillbesubmittedtotheSupeﬁnmendentor
designee as recommendations for inclusion in the Bristol Warren School District Curriculum.
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ARTICLE 12
NON-INSTRUCTIONAL DUTIES

A. The Committee and the Association acknowledge that a teacher’s primary responsibility is to teach
and that his or her energies should be utilized to this end. The Committee will reduce non-teaching
dmiwaeeordinstoguidelinessetfonhbythebepamnentofﬂdmﬁon. Therefore, the Committee
agtwstoextenditspresentpmgmmpeminingtoschoolaidessothntteachetswillnotberequixedto
perform the following duties:

1.

Non-instructional assignments, including, but not limited to, milk distribution, supervision of
cafeterias, buses, lavatories, corridor duty, supervision of classroom aide(s) except for the
minimum necessary for the health and safety of the students.

Health mbe&suchasadministeﬁngeyemearexamhaﬁonsandweighhgandmeasuﬁng
pupilsexeeptwhereditecﬂytelamedtoamofteaching.

Collecting money from students.

Delivering of books to classrooms, preparing textbook inventories, duplicating instructional
and other materials when done on a school-wide basis. However, in direct classroom work,
the teachers will still retain responsibility for books and materials assigned to that particular
class.

Preparingmateﬁalsforpublicaﬁoninschoolnewspapets.
Arranging for his or her own substitute.
Teachers shall not be required to supervise general detention classes.

The Bristol Warren Regional School District and the Bristol Warren Education Association
agreewworkmgethm'inampmﬁvemmwinsmadeqummfﬁngofcorﬁdmmd
cafeteria supervision. Teachers in grades 6-12 may volunteer for corridor and cafeteria
duties. Whereswhpmcﬁceofvollmteeﬁsmisnotsufﬁcientasdeteminedbythe
administration and the faculty, the faculty at each building location shall establish a
pmceduteforimplementaﬁonofcorridorandcafeteriaduties. This procedure shall be
esmblmdpﬁorwthecommcememameschoolyw. If a procedure is not established
for each building, or should sufficient volunteers not be generated, the school principal shall
assignmueduﬁesinafairandequimblemamerwithmmefoﬂowmgpmm: teachers’
assignments to these duties shall be the minimum necessary to supplement volunteers;
teachers shall not be assigned during preparation periods.



ARTICLE 13
MAINTENANCE OF CONTROL AND DiSCIPLINE

'l'hesafetyofthesmdentsandstaffistheresponsibilityoftheschooladministmtion.

A. The Committee in partnership with administration, faculty and staff shall provide a well-organized
school and a disciplined school.

B. When, in the judgment of a classroom teacher, a student requires the attention of a principal,
assistant principal, counselor, physician or other specialist, the teacher will so inform his or her
principal. Theprincipalorhisorherdwigneewillumnge.withinthreec)schooldays.a
oonfetenceammgthePdmipaLmewacher.mdmappmpﬁaw$ecialistwdiscussmepmblemmd
to decide upon proper steps for its resolution.

C. When in the judgment of a classroom teacher, a student is, by the student's behavior, seriously
diﬂupﬁnsmemsuumionﬂpmgmmwmedeﬁmmwomasmdem&mewachﬂmymludeme
student from the classroom and refer the student to the principal. In such cases the principal, or his
mherdesignee.wmmngeaswonaspossibl&mdmdunomﬂcimummmesnmhmmmme
conclusionofthefollowingschoolday,aconfetenceamongtheprincipal.theteacher.andparentor
guaxdiantodiscussthepmblemandwdecideuponpmpuswpsforimmluﬁom

D. Mithwwmmmmmmmmofmmmmmma
personmaytahetheneeessarymeasmestorestoreordainthem

E. Tmhasmogniaetheinesponsibﬂityfmthemaledumﬁonenvhonmentinaparticularschooland
shall therefore not limit their influence only to those pupils assigned to them.

F. Adnhisﬂﬁmwiﬂhﬂiumeanduhﬂhacommmieaﬁmsymmmsmampidmponsew
student and staff needs in emergency situations.
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ARTICLE 14
TEACHER FILES

A. Ateachermayreviewhislhetﬁleatanyﬁmeon:easonablenoticeandmaysubmitaddiﬁonallm
or documents that he or she wishes kept in his file. The Superintendent shall determine whether such
letters or documents shall or shail not be included in said file.

B. Nomaterialwillbeplaoedinhisorherpersonnelﬁleunlessthewacherhashadanoppommityto
teviewsuchmanerialandwafﬁxhislorhersipamwtheformanachedwhichaﬁordstheteacher
the opportunity to approve, or disapprove and comment on said material. Such signature merely
signiﬁesﬂmmewacherhasmdmemwﬁdwbeﬁled:hdoesnmmdimagmemmwimits
content. Thisshallnotapplytomata'ialpwinﬂwﬁleintheordinarycomseofbusinessmlated
topaytoll.oontracmalorlegallynmndatedtimeoff. healthcare, etc.

C. Awechershdlbepermimedwuproamemteﬁdmmofﬁcidﬁlemmanwnﬁdenﬁdm
privileged material at cost.

D. Noma&ﬂalconeemhgmywachershﬂlbeheptmmypermnentofﬁcialﬁlemmme
teacher’s official file. Should an administrator maintain an unofficial file on a teacher, that file shall
bedesuoyedupon&emsfa.resignaﬁmmdea&oﬂhea&nmmwtmwachermeemd

E. Pﬁmipalsmaykeepmymwﬁalpeminingwwachetsintheirmpecﬁvebuilding.inaninformal
file provided the following conditions are met:

1. Any material going into such file must be immediately brought to the teacher’s attention.

2. Atd:eendofomcalendaryeor.tlxePrincipalmusteither@suoythemameﬁalorreferitto
the Superintendent’s Office for inclusion in the teacher’s official file.

3. lfthePrincipaldecidestolmvethemaﬁerialincludedinawacher'sofﬁcialﬁle.he/shemust
ﬁrstnoﬁfysaidteacherthatthemmﬁalisgoingtobesenttotheSuperinﬁendent‘sOfﬁce.

4. Whenateacherisnotiﬁedtlmtanymaterialistobeplacedinhisorherofﬁcialﬁleheorshe

mayamhmycommentsheorshefeelsneousaryandlorheorshemygrieveifheorshe
feels that the material should not be made part of his or her file.
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ARTICLE 15
TEACHER PROTECTION

A. Teacher

1.

Teachers will immediately report all cases of threats, assault, battery, and/or personal injury
in connection with their employment to the Superintendent of Schools through the principal,
in writing.

Whenateacherhasbeenassaulted.meCommitwewillcomplywithanyreqtmtﬁomthe
teacherforinfonnationinitspossessionrelatingtodteincidentormepetsonsinvolvedas
permitted by law.

HcﬁminalmcivﬂpmceedingsmbrouglnagamstawacheraUegingthatheorshe
commiﬂedmassadtmdmhassamoccmedinmecoumofhismheremploymentmd
amseoutofsaidemploymenusuchteacha‘mayrequeameSchwlCommimewﬁmish
legalcmmseltodefendhimorhetinsucbpxweedings. The School Committee will evaluate
themque&mdthechcnmstnmeof&echmmdshallﬂmishcomselmmimbmsemm
of reasonable counsel fees, if the teachers’ defense is deemed meritorious.

Teachers shall receive prompt (within one week) notification of pupils in their classes who
have severe physical and/or emotional problems within the knowledge of the Administration.
Teachers shall receive notification, updated as necessary, of those pupils who have special
legal and/or family situations.

lfateacher.whﬂeacﬁnginthedischargeofhisorhetduﬁeswithinthesoopeofhisorher
employment.isassaultedor'jmedonthejob.theteacherwillteponmeincidenttohisor
hetschmlpﬁncipalmimmediawwpavisorwhoshnllimmediaMynoﬁfymecivil
authorities.

AllteachersintbeBﬁstolWanenScboolSysmemwillbeoovetedbyWorkersCompensaﬁon
under the Rhode Island Workmen's Compensation Act.

a. Whenevaawnchetisabsemﬁomschwlbwauseofwmlimapacitywpeﬁomhismher
usualdutiesduetoassault.andlorbamely.andlorinjury.whicbmseoutof.andinthe
courseof.hisorheremployment.heorshewillbepaidhisorhaﬁlllsalary(lwstbeamount
of any Workman's Compensation benefits paid for such incapacity) for the period of such
absenceuptoone(l)yearﬁomtbedateofsucbinjmyandnopanofsuchabsencewillbe
charged to his or her annual or accumulated sick leave. The School Committee shall have
therighttorequitetheteachertobeexaminedatanytimebyaphysicianduignatedby it,
and the opinion of such physician shall be conclusive as to continued eligibility for payment.

AllcomplaintswtheSupeﬁnten&ntorPﬁncipalregardingawachetmustbeinwriting. Ifa
wrinencomplaintisteceived.ameetingshallbemnpdwithinﬁve(S)schooldaysamong
the parents, Superintendent, or designee, and/or Principal, teacher involved, student
involved, and a Bristol Warren Education Association representative, if requested. A teacher
my.ifitiswquested.teeeiveaoopyofﬂ;ewﬁnencomplainnandundernomml
circumstances, said meeting shall be held at least 24 hours after receipt.

The Committee will satisfy any judgment obtained by a third person in an action against a
teacher arising out of administration of first aid to students where such administration by the
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teachaisamquhedmdauﬁoﬁzedacﬁvhymmeperfommeeofhismhermnie&exceptm
cases of willful misconduct of the teacher and provided the Committee receives written
notice from the teacher within ten (10) days of the incident.

B. Property Damage

1. TheSchoolCommineewiuleimbmsewachersinanamoummwexmdatomlof
$1,000.00 in any school year,forlossordamageor@m:cﬁon.whileondmyintheschool,
ofpetsonalpmpeﬁyofakindnomallywomtoonequiredtobebmugmintoschool.when
theteacherhasnotbeenneglimt.totheextentsuchlossisnoteovetedbyinsmanoeand
providedthepaxﬁcularloss.damageormnucﬁonamomtswszo.ooormore. The term
“petsonalpropeny”shallnotincludecashorautomobiles. The terms “loss,” “damage” and
“destruction” shall not include the effects of normal wear, tear and use.

In order to receive said reimbursement the teacher shall:

a. Submit a swomn written statement to Administration with sufficient detail to explain
what happened;

b. Submit documentation to show the value of the item damaged where available, as
wellaspmofmatsaiditemhasbeenteplaced(whemavaihble)andthemsonable
cost of the replacement;

¢. Submit documentation verifying that the loss is not covered by other insurance.

2. Protective clothing shall be provided for all teachers in laboratory and shop areas. Failure to
wear protective clothing when so provided will constitute negligence.

3. Teachers will immediately report incidents of property loss or damage to their school
principal or immediate supervisor.
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ARTICLE 16
TEACHER EVALUATION

The existing evaluation instruments contained in the Teacher Evaluation Handbook negotiated between
theAssociationandtheCommimee(AnguslM)shallremainineﬁect. It is recognized that it is the
goaloftheBristolWanenRegionalSchoolDepamnentandmeBﬁstolWanenEducaﬁonAssociationto
keepmeevaluntionsystemuptodatewithcumnteducationalstandards.

A. Allmonitoringorobservationoftheworkofaneachershallbeconductedopenlyandwiththeﬂlll
knowledge of the teacher. The use of eavesdropping, closed-circuit television, public address, or
audio system, and similar surveillance devices shall be strictly prohibited.

B. Report Review

1. Teachers will be allowed to review a copy of any evaluation report prepared by their
evaluators, within five (5) school days, and will have the right to discuss such reports with
their evaluators.

Evaluationsofteachersshnllbeoompletednotlaﬁerthanten(lO)daysbefo:etheendofthe
current school year.

2. Eachobsewaﬁmofawachershdlbebllowedbyapemndwnfaencebaweenmewacher
mdhismherevaluﬂm.mammnﬂlyagxmbleﬁme.formepmposesofclmfymme
evaluaﬁonmpoﬂmdformaldngsugpﬁonsfornotedamsforimpmvement

3. Allevaluationsshallbewﬁmenandaeopygiventothewacherﬁve(S)dayspﬁorto
submission to the Superintendent of Schools. If the teacher disagrees with the evaluation, he
orahemaysubmitawﬁtmenanswerpﬁortoitssubmissiontotheadminimtionofﬁoe.
Teacher comments shall be attached to all copies of the evaluation.

4. Teachers shall sign all reports and may include written comments on all copies. Such
signannemerelysignifwsthatthewacherhasmdthemameﬁaltobeﬁled; it does not
indicate agreement with its content.

C. Anywmphinmmgardmgawachamdewmeadmmsmﬁonbymypmmmxdeanother
pe:son.willbepmmpﬂycaﬂedtothewhefsanenﬁonpermticle 15, Section A, Part 7.

Non-mnuedmeherswillbeobsenedhchssmmpafonmncemdbeoﬁaedmnmuaive
feedbackastoimpmvementinwachapaformanoe.aleastmme(S)ﬁmperyw.mreasomble
intervals. Addiﬁonalobservaﬁonsthatmaypmgtuswmevaluaﬁonmaybescheduledbythe
building principal and or his/her designee. There shall be a period of no less than two (2) weeks
between each observation. At least one of the three evaluations will be announced.

D. OMymformﬁonobminedbymeevdwmaningmewmseofmeevﬂwimvisiumesubmuem
interviewwithdxeteachet.andomadocumwdmformaﬁmmlemtwmeevalmﬁonfommat
has been previously brought to the attention of the teacher, may be included in the written evaluation.

E. Ifanevaluatorﬁndsateacherlackins.theteasonsthaeofshallbesetfonhinspeciﬁctenns.asslmll

an identification of the specific ways in which the teacher is to improve, and the specific assistance
to be given by the evaluator and administration.
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. Eachobservaﬁonofameherinmhingsimaﬁonsforthepurposeofevaluationshallbefora
minimum of fifteen (15) minutes.

: Eachteacher.uponhisorheremployment.oratthebeginningofeachschoolyear.whicheveris
later, shall be apprised of the criteria upon which he or she will be evaluated.

In no case shall any evaluation or rating of a teacher be based upon hearsay.

DismissalorsuspensionofawachershallbeinacoordaneewiththepmvisionsofChapwlSofTitle
16 of the General Laws of Rhode Island, 1956, as amended.

. Prior to writing an evaluation, the principal or immediate supervisor, of a non-tenure teacher will

discuss with said teacher his or her performance as a teacher. Periodic conferences shall be
employed for this purpose.

. Anychangemmeevalmﬁonmsmwm«evaluaﬁmpmcessshallbemumallyagmeablebaween
the Bristol Warren Education Association and the Bristol Warren Regional School Committee



ARTICLE 17
SENIORITY, LAYOFF AND RECALL

A. Seniority. Theplaoementofteachetsemployedbefoteluly 1, 1993 on the seniority list was
determined using the following guidelines:

1. DateofappoinunentbyofﬁcialactionoftheCommitteetoape:manemlaositionorIaaveof
Absence with no break in service.

2. In the event of a tie, the starting date of service shall determine seniority.

3. Staningdawshallbedeﬁnedastheﬁrstdayofemploymenthnapetmanentpositionorleave

ofAbsencewithnobreakinservicetowhichtheindividlmlhasbeenappointedbyofficial
action of the Committee.

4. lndleeventthatsenioﬁtycannotbedetemimdasabove.alowyshallbeemployedto
determine seniority. Thelone:ymustbeconductedbytheSuperhtendentorhisorhet
designee.ampmsenmﬁveofmeAssociaﬁommeteachmaﬁecMmlessmeywaiwmeﬁ
rightwbepresentinwﬁting.andaneuualwiums.

The seniority of any teacher hired on or after July 1, 1993, shall be determined by the date of
appoinmentbyofﬁcialactionoftheCommimeetoapemanemposition(am:evacancy).
Timehwvieefmmepmposeofdaermmingsenioﬁtywillincludemyﬁmmem&vidml
wasappoinmedtoapositionheldbyameheronanofficiallygmntedleaveofabsenoe.
pmvidedmmmaeismbmkinsavicebetweensaidﬁmandappommmmapamnem
position by official action of the Committee.

lntheeventthatsenioritycannotbe@termined.theloneryprocedureoutlinedabovewillbe
followed.

On or before November 15% of each year, the Committee shall publish a system wide
seniority roster which will be posted in each school. The seniority list shall include: the
neachemwmpletename.&edawofeutuﬁlgsavice.mdmedateofappommmwm
School Committee. Ifateacherqwsﬁonshisorherposiﬁononthemsteranditcannotbe
msolvedinfomally.thedispmeshallbetefermdwthegrievaneeprooedme.

Senioﬁqxhﬂlm&uhgacﬁveemploymemmmningdlamhoﬁndleamofabsence
and periods of layoff.

Seniority shall terminate upon:

a. Resignation.

b. Discharge for cause.

¢. Failure to return to work upon expiration of a leave of absence.
d. Refusal to accept recall pursuant to Paragraph C of this section.

e. Failure to be recalled within a period of thirty-six calendar months from layoff.
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B. Layoff. Layoffsshallbeintheinvetseorderofseniority within an affected area of certification. To
avoid layoff, a senior teacher may bump the most junior teacher in any area in which they hold
certification.

C. Recall

1.

Anywacherlaidoffshallretainmallrightstotwentyfom(%)calendarmonths.

Anyteacherlaidoffpmuamwthissecﬁonshallhavethedglnwmdlinordetof
seniority.

Therightwrecallextendstoateachinsvmncyinanyaminwhichthelaidoffwachetis
certified at the effective date of layoff. Nonewteachermaybehiredforanyvacancytmﬁl
allteachemonlayoﬁwhohavetheriglntosuchvmncyhavebeenoffaedrecaninotderof
seniority pursuant to Section C, Part 4 of this Article.

WhentheSchoolCommitteeinmendstoﬁllapositionforwhichalaidoffteachetiseligible.
mesupahwndemmdlnoﬁfysaidwhubyemiﬁedmﬂ.mmeiptmqueMnhis
or her last known address. TheteachetwillnotifytheSupeﬁntendentinwriﬁngofhisorher
intent to accept or reject the position within a period of fourteen (14) calendar days after
receipt of notification. Any teacher who is on the recall list is responsible to keep a current
address on file with the Superintendent's Office. Copies of all recall notices will be seat to

Teachersshaﬂnotforfehsenioﬁtystandmgbyaecepmnceoneﬁmalwaweptaposiﬁonof
lesser or greater employment.

Ateachermayelectonejectmalltoapositionifﬂ:epositionwhichheorsheisoffetedis
forashoﬂerdurationthantheleugthofhisorheroﬁginalappoinunent.

The provisions of this Article shall apply to part-time teachers as well as full-time teachers.
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ARTICLE 18
PLACEMENT AND PROMOTIONS

Assi tsandtransfersofanymembersoftheteachingstaffshallalwaysbemadesoastoassmethe
bwteducationforthechildrenandthemostefﬁcMuseofstaffmmbets.

A. Promotional Positions Defined. Promotional positions are defined as follows: positions paying a
salary differential and/or positions on the administrator - supervisory level, including but not limited
w.posiﬁmsumm&pd.assismmmcipal.mdm.depammmhwhudmacha.m
leader, dean, project director, position as specialists and/or special project teachers in programs
funded by the federal government.

B. Procedures for Filling Promotional Vacancies. All vacancies in promotional positions or newly
created positions shall be filled pursuant to the following procedures.

1. WhereavmncyinanypmmotionalpositionintheBristolWamnSchoolSystemshall
occur.theSchoolCommiueeshaﬂcausetobepublishedawﬁnennoﬁceofsuchvacancy
within five (5) school days. The notice shall be delivered to all members of the Association
viat.heattendancesheet.ornoﬁeeinﬂtemailboxofeachmherinthoseschoolswhetean
anendancesheaisnotusamdwpiesofmenoﬁceshdlbepostedmmefacmymmsmd
main office of each school building by the Administration. Should a vacancy occur between
theendot'oneschoolyeartothebeginningofthenext.aeopyofthenoticeshallbemiled
to each teacher qualified in that area. No vacancy shall be filled until notice of such vacancy
shallhavebemposted.orhavebeenmailed.foratleastﬁfteen(lS)calendardays.Teachem
shall be notified of all vacancies expected for the following school year through the
amendanwsheaordmuseofmemﬂboxsystem.byphcemmmmebwetinbomdsas
vacancies are identified.

2. Teachers who desire to apply for a promotional position shall submit their application, in
wﬁﬁng.wmeSuperimendem“hismherspecifwdmpremﬁvewithmmeﬁmlimit
specified in the notice.

3. AﬂappommenmwdwafotesaidvmmiaandopeningsshdlbemadewiMmgatdw
age, race, color, religion. nationality, gender, or marital status.

4. P:omotionalpositionsinthebargaininsunitwillbeﬁlledonthebasisofthemostqualiﬁed
candidate considering:

Experience appropriate to the position posting.
Educational degree(s) appropriate to the position posting.
Interview.

Seniority.

S. Allapplicantswhomeetthequaliﬁcaﬁonsforavacancyshallbeinterviewedandshall
subsequenﬂybenoﬁﬁ&inwﬁﬁng.aswthestamofmeirapplicaﬁonsbefonthe
appointment is made.

C. Job Descriptions

A complete job description, including qualifications, requirements, duties, salary, and other
pertinent information, shall be set forth in notices of any vacancies. Job descriptions for
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promotional positions shall be included in the posting of the positions. Complete job
descriptionsforpmmoﬁonalposiﬁomshaﬂbekeptonﬁleineech?rincipﬂ'sofﬁce.mdatthe
office of the Superintendent, and shall be made available on request.



ARTICLE 19
TRANSFERS

A. Job Fair Transfers.

1. Avacancyshallbedeﬁnedastheavaﬂabilityofaposiﬁoncausedbydeath.mignaﬁon.
retirement, promotion, discharge or creation of a new position. In addition to the creation of
an additional position, the creation of a new position shall also be defined as a change in the
responsibilities of a position and/or a change in level and/or building. All open positions
willbepomdattheJobFairinawordancewidlﬂnefollowingcﬁwriaandapplytoall
certified members.

a. All jobs will specify level: high school, middle school and elementary.

b. All jobs will specify building (school or schools). If the BWEA and the Administration
reach agreement that a school cannot be specified, the job will be posted with the
level/subject. An example would be elementary reading specialists. These positions
would be listed as “reading specialist — elementary level” at the Spring Job Fair. At the
August Job Fair, these positions would be reposted with a home school listed. Bidding
would be restricted to those who had bid into these positions at the Spring Job Fair
exceptwhenammvmncyhasbemcmwdbymﬁmmm:esigmﬁomdeathillm
leave of absence or someone bidding out.

c. All jobs will specify grade (e.g. Third Grade — Hugh-Cole) unless the Association and
Administration agree that a specific grade cannot be determined (e.g. psychologist,
librarian, etc. may be assigned to a building but service more than one grade).

d. Where the type of service delivery can be established, positions will be listed (e.g.
Special [Education Resource at Colt-Andrews or Special Education Self
Contained/Intensive at Colt-Andrews.

e. Additional job responsibilities (e.g. early intervention, child outreach, kindergarten
screening, etc.) that will be added or deleted from a position should be stated in the job
posting

Should any of the criteria outlined in (a) through () change more than 50% the position

will be considered a new position requiring posting at the Job Fair. The old position will
be considered abolished.

2. All active teachers exclusive of those with an unrescinded March 1 lay off notice are eligible
to attend the Job Fair.

3. The first Job Fair will be held in May. A list of known vacancies that will be available
during the following school year shall be posted in all school buildings at least one week
before the Job Fair and include the date, time and location of the Job Fair.

4. No selection will be counted under this procedure if the effect is to block the recall of a
teacher from the suspension/recall list.

5. All selections made shall be honored except for good cause.
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All teachers attending the Job Fair must register on that day. Teachers who are absolutely
not able to attend , must write and sign their choices in order of preference to the President
of the Association or the President’s single designee who will act as their proxy. The
bidding procedure will be as follows:

a. Each teacher will receive a bidding card with their designated seniority number per the
current BWEA seniority list. The President of the Association or his/her single designee
whopmxiesmustngisterfor&eabsentteacherhorderwmeivemeappmpriaw
bidding card

b. Jobs will be announced and bid upon in the following order: Classrooms (Secondary,
Middle, Elementary), Special Educator and Specialty Areas.

c. Any interested members with proper certification will display their bidding cards, with
the most senior teacher being awarded the position.

d Newlyvacatedpositionswillbeaddedtotheendofmelist.
e. The process will continue until all bidding is complete.
f. A successful bid does not preclude subsequent bids.

g. Any position(s) left unfilled after the Job Fair shall be filled per existing District hiring
policies.

A second Job Fair will be held in the first full week of August following the same

outlined in Sections 1, 2, 3 and 4 above. A posting with a list of current
vacandesshallbemaibdwallmembemwiﬂlmedaw.ﬁmeandlocaﬁmoftheseoond
Job Fair no later than July 20",

Any position which was on the Job Fair and not bid upon may be filled permanently with
a new hire. Positions which become vacant after the second Job Fair will be filled
permanently only after internal posting.

B. Involuntary Transfers. Although the Committee and the Bristol Warren Education Association
moogninmmﬁequmuamfasofwachemisdismptiwwmee&mﬁmﬂprm&meyaho
reeognize&ﬂsommvolmmymmfmofteachetsmmvoidable.andthmmmking
assignments in the Bristol Warren School System the intent and aspirations of teachers must be
considered. Therefore, they agree to the following:

1. Aninvohmtarymsferslmllbedeﬁnedasaclmngeinpositionthathasnotbeenmunmlly
agreed upon by the teacher and administration.

2. No teacher shall be transferred involuntarily without good cause.

3. Written notice of involuntary transfer or reassignment shall be given to teachers no later than
thirty (30) days before such reassignment.

4. When involuntary transfer or reassignment is necessary, volunteers for such transfer or
reassignment will be honored to the extent practicable.

S. Any involuntary transfer or a reassignment of staff will be implemented only after
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consultation between the teacher involved and a representative of the administration, at
which time the teacher will be notified of the reason thereof in writing. This notification will
normally precede or coincide with the notice in “3" above.

Ateacher'samaofcerﬁﬁcaﬁonandlengthofservieeintheBﬁsmlWamnSchoolSystem
willbeeomide:edindeteminingwhichwacherwﬂlbemsfenedmmssigned.

C. Voluntary Transfers. Nothing herein shall prevent a voluntary transfer that is mutually agreed upon
between the Superintendent and the teacher involved.
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ARTICLE 20
FAIR DISMISSAL POLICY

A. Notiﬁcationofintentiontosuspendordischargeshallbegiventotheemployeeinwﬁtingandthe
reason for discharge or suspension stated therein. Such written notification shall be given to the
employeeatleastthiny(30)calendardayspﬁortothedatewhensaidsuspemionordischargeshall
take place, except in cases of extreme emergency. In cases where a teacher’s contract is not going to
bemewedformemmdingyw.thewhershaﬂbenoﬁﬁedbefommmhlofmepmding
school year.

B. Nowachershﬂlbedisciplm&mpﬁmndedmducedmmnkmmmpensaﬁomsuspenm
dismissed.depﬁvedofanypmfessiomladvanmge.orgivenanadvaseevaluaﬁmofhisorher
professional services, without reasonable and just cause.

C. lfanymeacherforwhomagievanceisstminedshallbefoundtohavebeenunjusﬂydischarged.he
or she shall be reinstated with full reimbursement for all professional compensation lost.



ARTICLE 21
LEAVES OF ABSENCE

Leavaofabmncewillbegrantedwithmllpayandbeneﬁtsexceptwhenothuwisenowdorwhm
special pay provision is made. After a leave of absence and upon return to the Bristol Warren School
System.thewachershallbeplaeedonﬂwappmpﬁatestepofthesala:yschedmeasmoughsuchteacher
had not been on leave, and sick leave, accumulated prior to the leave shall be restored. The school
administmioncanextendtheseopeofpaidleavesofabsenceatitsﬁllldiscreﬁonbaseduponwhamever
pertinent merit it considers as justification. The Committee shall not be obligated to accept a teacher
reauningﬁomanytypeofextendedleavebefoxetheexpiraﬁondawofﬂteleavewhichisgmnted.

Allreqmtsforeansiononenewalofleamwillbeappliedforandgmnﬁedordeniedinwriting.
A. Military Leave

L. hﬁlitaryleavewillbegmnwd.withoutpay.toanyteacherwhoisinducwdorenlistsinthe
activemilitarysetviwsofﬂleUninedStaws.Uponreunnﬁommchleave,aﬁeachetwillbe
plawdonthesalaryscheduleatthelevelwhichheorshewouldhaveachievedifheorshe
had not taken such leave. Militaryleaveisforonetetmofservieebutnottoexoeedthe
mandatory service obligation.

2. Amilitaryleaveofuptoﬁﬁem(lS)calendardaysinanycalendaryearwithequalimtionof
payorotherbeneﬁtswillbeg;mnwdtoanyteacherwhoisamemberoftheNationalGumd
ormyomeroomponemofthemﬂimyfomesofthestmmresetvefomesofmeUnited
Smsmdwhoismpdwithsuchorganinﬁmmcomponemmmmgoracﬁwsewice
ordered by proper authority pursuant to law.

B. Sabbatical leave

Sabbaﬁcﬂlmvesofabsenwmmn&dfmwofessionﬂimpmvemNumnmdformewmofmh
Agreement, solely at the discretion of the Superintendent. That limitation shall cease to be effective after
August 31, 2014. Sabbatical leaves remain subject to the following conditions:

1. Reqwufwsabbaﬁedleavesofabsenwmusbemeivedbydeupeﬁnmdemmmﬁngm
smhfomasmaybemquhedbytbeSupeﬁnMnotlaterthanNomherlorAprﬂ 1 of
meyearpwwdmgmesemesmofmeschwlyeaIMWhichmesabbaﬁcheawiswqueaed
except in the case of emergencies.

2. The teacher has completed at least six (6) consecutive full school years of service in the
Bristol Warren School system for the first such request, and an additional six (6) consecutive
full school years of service for each request thereafter.

3. The number of teachers on sabbatical at any one time will not exceed 1% of the total number
of certified personnel in the Bristol Warren School system.

4. Thelengthofthesabhticalyearwillbethesameasdeﬁnedintheteacher’semploymnt
contract.

5. Each individualwhoisyantedasabbaﬁcalleavemustsignandfulﬂllaoonu'acttoreunnfor

one (1) contract year of service to the Bristol Warren School system or reimburse the
depamnemformeamountofsalaryandbeneﬁtsgmntedduringtheleave.
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6. Nofringebeneﬁtsasdescribedintheconuuctshallbepaidfor.accumulatedorextendedto
the teacher during the sabbatical term except medical and dental and the benefits expressly
provided in this section.

7. Teachers on sabbatical leave will be paid at % annual salary for a full year's leave and % their
annual salary for a half year’s leave. Annual salary to include base, step increment, and
longevity.

8. The Superintendent’s recommendation will be considered. The School Committee will make
the final decision on all sabbatical requests.

9. A sabbatical leave of absence may be extended without pay or increment for one additional
year at the discretion of the School Committee.

_ Educational Leave. Educational leave to attend institutes and other educational pursuits may be
ymtedatthediscreﬁonofﬂleSupeﬁnmdemforapeﬁoduptothinydays. Compensation for
pmfessiondluvesofabsenwwﬂlbedemhedbymediﬁmdmeaipendmeivedfmme
period and the applicant's professional salary. The per diem rate of professional salary will be
1/183.5 of the annual salary.

. Professional Leave. A teacher on tenure will be granted a leave of absence without pay or paid
benefits for up to two (2) years, for educational research, professional study, or to teach in an
acmedi&dmlbgemuﬂvmiq.umnmemommendaﬁmoftheSupeﬁnmdeMmdpmﬁdedm
notification of return or no return is made in writing to the Superintendent by February 1. The
teacher will be allowed to purchase benefits at the group rate of the school department.

Association Leave. The Committee agrees that up to three teachers designated by the Bristol
Warren Education Association will, upon request, be granted a leave of absence for up to two years,
withoNpayormcmmemapaidbemﬁm.fmmemnposeofengagingmAswciaﬁm(mmd
national) activities. Uponremrnfmmsuchlenve.ateacherwillbeconsidetedasifheorshewete
activelyemployedbytheCommitteedmingtheleaveandwillbeplacedonthesalaryscheduleatthe
level he or she would have achieved if he or she had not been absent.

. Political Leave. A teacher has the right to become a candidate for public office, and to serve in such
office, unless there is a specific legal prohibition. Regularly appointed teachers will be granted a
leave of absence for one term, without pay, in order to serve in public office. Upon return to the
BristolWamenSchoolSystem.theteachershallbemmedwthestepofthesalaryscaleatwhichhe
or she was at the time such leave commenced.

. Personal Leave. Three (3) days leave during each year must be granted upon notification to the
concerned principal, for personal reasons. Such conversion must be requested in writing within 10
school days of the special observance day.  Unused personal days shall not accumulate but will be
ctedinedtosickdaysattheendoftheschoolyear.lmveundetthissectionshallnotbetaken
immediately prior to, or following, vacations or holidays, except by the written approval of the
Superintendent. Such approval shall not be unreasonably withheld.

. Annual Selary Defined. Per diem compensation for long term leave under this Article shall be

based on 1/183.5 of the basic annual salary, including any increments for advanced study, but
excluding any compensation for extracurricular or other voluntary activities.
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L Bereavement Leave.

1. Teachers are to be allowed a maximum of five (5) consecutive calendar days leave, exclusive

of weekends and National Holidays, for deaths in a teacher’s family: parents, father-in-law,

mother-in-law, spouse, son or daughter, grandparents, grandchildren, siblings, foster parents,
fosw:childten.formrgmdhn&andanyothetmembemoﬂhesamehouseholi

hthecaseofthe&athofdaughtem-in-lawandson&in—law.mehersshallbealloweda
maximum of three (3) consecutive days.

lnthecaseofthe&athofotherrelativesnoteovexedbytheotberclausesinthissectionthe
teacher will be allowed one (1) day’s leave to attend the funeral.

J. Legal Obligation Leave

A teacher called for jury duty shall, while serving as a juror, receive full salary and will
teimbursetotheschooldepaxmemtheamomtheorshemeimforjmyduty.minusmals
and transportation allowances, if any.

2. Teachetsshallbeganmdmeﬁmeneewsaryforappeanncemmylegnlpmoeedmg

connected with teacher employment or with the school system.

K. Sick or Disability Leave

1.

Sick or Disability Leave

a. Teachers will receive 17 days salary for absence due to illness or disability per year.
Unused sick days will accumulate without limit. At the beginning of each school year
eachteacherwillbecteditedwithanadvanoeofthemllsevemeendaysofleaveforthat
school year. In the event that the teacher’s employment terminates during the year and at
meﬁmeofsuchwrminaﬁmhismhersickleaveaocoumhasbeenovmwmtheﬁnal
salnrypaymenttotheteacherwillberedwedbytheamomtpaidforsmhoverdlawn
sick leave days. For purposes of payment for unused sick days per Article 21 Section
K.1.d, sick days will be eamed on a prorated basis.

b. Aﬂteachasshallbeinfomedinwﬁﬁngoftheirwcumulatedsickdaysatmeﬁrst
payroll of the year.

c. AMajorlllnusorDisabilitySicklmveBank(hemftermfemdtoastheSickLeave
Bank) shall be established. A teacher may request aid from the Sick Leave Bank only
whenhislhetpersonalsickleavehasbeenreducedtothree(3)days. Upon return to
employment after drawing from the Sick Leave Bank, the teacher’s three (3) days shall
stillbecrediﬁedtothcmcher.TheSicklzaveBankshallbegovemedinaocordanoe
with Appendix D., Sick Leave Bank Guidelines.

d. Certified staff retiring, or concluding service (not including termination for cause) with a
minimum of ten years of service in the Bristol Warren Regional School System, will be
reimbursed based on the following schedule:

(1) Centified staff retiring with up to ten (10) years of service experience in the Bristol

Warren Regional School System (including time in Bristol and/or Warren prior to
the regionalization) shall be reimbursed at the rate of thirty ($30.00) per day
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(2) Certified staff with Eleven (11) to Twenty (20) years of service in the Bristol Warren
Regional School System (including time in Bristol and/or Warren prior to the
regionalization shall be reimbursed at the rate of Forty ($40.00) per day.

(3) Certified staff with Twenty-one (21) or more years of service in the Bristol Warren
Regional School System (including time in Bristol and/or Warren prior to the
regionalization) shall be reimbursed at the rate of Fifty ($50.00) per day.

Except for those teachers whose accrued sick leave exceeds 180 days as of
September 1, 2011, the number of days for which teachers may be reimbursed shall
be capped as follows:

2011-2012: 180 days
2012-2013: 160 days
2013-2014: 140 days

Teachers whose accrued sick leave was in excess of 180 days as of September 1,
2011, remain eligible for reimbursement for their entire accrual as of September 1,
2011, upon retirement or conclusion of service, in accordance with the
reimbursement rates set forth above.

The above limit applies only to days for which a teacher may be reimbursed.
Accrual for utilization remains uncapped.

Examples:

A. A teacher with 200 sick days accrued as of September 1, 2011, shall continue to
accrue sick leave annually for utilization; however, his/her reimbursement shall
be limited to 200 days.

B. A teacher with 150 sick days accrued as of the end of the 2010-2011 school year,
shall continue to accrue sick leave annually for utilization; resulting in a total
accrual for the 2011-2012 school year of 167 sick days. Assuming no discharge
of days during the 2011-2012 school year and, further assuming he/she accrues
an additional 17 days at the start of the 2012-2013 school year for a total accrual
of 184 days, his/her reimbursement will be limited to 167 days (the highest total
reached during a year when reimbursable days were capped at 180).

C. A teacher with 90 sick days accrued as of September 1, 2011, shall continue to
accrue sick leave annually for utilization; however, his/her reimbursement shall
be limited to 140 days.

Any member eligible for the above reimbursement may, in lieu of said reimbursement,
donate any or all of their unused sick days to the Sick Bank Pool.

2. Family Hiness

a. In the case of illness in the immediate family (husband, wife, son, daughter, parents, or
other person in the immediate household) a teacher shall be allowed to use his or her
annual sick or disability leave in accordance with Section K, Part 1a. At the discretion
of the Superintendent, or his or her designee, a doctor's certificate may be required of
teachers with respect to absence on family illness leave when said teacher is absent for
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five (5) or more consecutive days.

b. A leave of absence of up to one year, without pay, will be granted for the purpose of
caring for a sick member of the teacher’s immediate family or household and such leave
may be extended for one (1) year.

L. Extended Leave

1.

Maternity Leave. Leavewhichistakenduetopregnancy.misemiage.abortionandlor
childbinhshallbetakenatthediscretionofmeteacherandherdoctor. It shall be the
responsibilityoftheteachertosubmitaveﬁﬁcaﬁonﬁomherdoctorastowhensheshould
leave and return to her duties, giving thirty (30) days notice where feasible in either case.
Howem.ﬁemhashoﬂdgivemeappmximamdateofherminmcoﬁginﬂmqm
for such leave.

Up to thirty-five days (forty-five days for Caesarean delivery) may be taken as paid sick
leave commencing with the delivery date. However, if the delivery date is such that summer
vacationdaysfallwithinthematemityleavepeﬁod.thuewillbeaoneforonereductionin
the maximum number of sick leave days permitted for each summer non-holiday weekday.
Thewachershallbepaidonlytotheextentofthenumberofsickdays.whichshehas
accmnulmd:anyleaveinexmsofhersickdaysshallnotbecompensated.

lnallothenespects.theteachershallhavealltheadvantagesandbeneﬁtsofthiseonmt.
mduponmnming,shallbemmdwmeposiﬁonheldmmeﬁmemeleavecomm

Parental Leave. Puentalleavewidxompayorinctementofuptotwenty-fom(u)momhs
forthecareofchildmnshallbemntedtoteachersuponapplieationtotheSupeﬁntendem.
’I‘hemeacherwhoelectstotakeparentalleavemustnotifytheSuperintendentinwﬁtingat
leastmhty(SO)dayspﬁorwthecommoetMoftheleave. In his or her request for such
leave, the teacher should state approximately what the length of leave shall be, i.e., 6 months,
1 year, 18 months. Reunningteachetsshallberestoredtotheposiﬁontheyheldattheﬁme
such leave commenced. lntheevemthatdnepositionisbeingﬁlledbyanappoinﬁedmll-
timeteacher.orateacherappointedbytheSchoolCommitteetoteachforthemlltermofme
leave of absence, an equivalent position will be made available to the teacher returning from
leave. Therenuningteacher.howevet.willbetestmedtohisorhetorigimlposiﬁonatthe
start of the new school year. In no case shall any temporary and/or substitute teacher be
retainedinaposiﬁonclaimedbyawachermningﬁomsmhpammlleave.

Other Leave

a. Teacherswillbegmntedaleaveofabsenoeforuptooneyearwithoutpay, increment or
benefits provided that the following conditions are satisfied:

(1) At least five years of full time teaching in the Bristol Warren Regional School
District.

2 ’l‘he:eqwstforsuchleavemustbemeivedinwritingbytbeSuperimendentnolater
than August 1* for leave for the upcoming school year.

(3) Such leave is not to affect consecutive school years.

(4) Teachers may not take a leave of absence in order to accept paid employment with
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another school district.
b. A leave of absence may be granted at any time with the approval of the Superintendent.

c. A leave of absence may be extended with the approval of the Superintendent.

M. Teacher Exchange Program

1. The parties recognize that Teacher Exchange Programs provide an excellent means of
bringing about cultural exchange and understanding. Therefore, the Committee supports
such programs and will authorize participation to the extent that it facilitates the best
education possible for Bristol Warren students.

2. Teachers who wish to participate in the exchange program shall observe the following:
a. A written request shall be made to the principal and Superintendent for approval to apply.

b. The written approval of the School Committee will be considered binding, providing
acceptable exchange replacement is found.

3. No more than one elementary teacher, one middle school teacher, and one secondary teacher
per year shall be granted such leave.

N. Purchase of Benefits While on Leave. A leave without pay is considered to be a leave without
benefits. If a leave is without pay, the teacher can purchase benefits at the group rate of the school
district.



ARTICLE 22
POSITIONS IN SUMMER SCHOOL, EVENING SCHOOL, FEDERAL PROJECTS, AND
EXTRA-CURRICULAR ACTIVITIES

ltisthegoaloftheCommineeandtheAssociaﬁontoﬁlleachposiﬁonwiththemostqmliﬁed

A. Openings for positions which are the subject of this Article shall be adequately publicized, which
shallmeanasaminimumthatanoticeshallbeposwdineachschoolatleastﬁﬂeen(w)daysbefom
thedeadhefmapplicaﬁon&excepthcasesofexuemeemergamywi&&emsdﬁmof&e
President of the Association. Teachers who have applied for such positions will be notified in
wﬁtingaswthestamsoftheirapplicaﬁonsbefotetbeappoinnnentismade,

B. Positions covered by the Article will, to the extent possible, be filled by regularly appointed teachers
in the Bristol Warren School System.

C. In filling such positions, consideration will be given to the teachers' area of competence, major
andlorminorfieldofsmdy,qualityofteachingpe:formance.attendaneemord.andyearsofservioe.

D. Teachers participating in extra-curricular activities will do so on a strictly voluntary basis.

E. Anymmberofthemgotiatingunitmaysubmittotheadminisﬂnﬁon.foritsconsideraﬁon.a
proposal for a federal, state, or private grant.

F. Ifafederal.stahe.orlocalpmjectisﬁmctioninginoneoftheBristolWanenSchools.acopyofthe

project will be provided to a Bristol Warren Education Association representative at the school.
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ARTICLE 23
GENERAL

A. MphmfamceshaethheCoMnee,meSweﬁnwndentmdmeAssmhﬁonmwchmh
reservestheﬁghtwappointamigneeormimmwactonmeirbehalf.

B. Anypmvisiminindividualcmmmformepeﬁodofthisayeemntwhichminconsisnentorin
conflict with the terms of this contract shall be superseded by the terms of this agreement.

C. In the event that any part or provision of this agreement is in conflict with any law or regulation
havh:gtheeffectoflaw.suchlawormgulaﬁonshallpxevailsolongassuchoonﬂictremains. In any
such event all other provisions of this agreement shall continue in effect.

D. The Association shall be assigned a place at all Committee meetings. The Committee will also
provide the Association with the advance copy of the agenda for all School Committee meetings.
(Excluding executive sessions.)

E. WhenmeSupeﬁnwndentismepaﬁngmemhmlcdmdufwmidaaﬁmbymeCommimhem
she will invite the President of the Association, or his designee, to consult with him or her provided,
however.anditisundetstoodandagteed.thattheschoolealendarslnllbeﬁxedbytheCommittee.

E. misagreemaueonstinnesCommiueepolicyforthetermofsaidagreemenLandtheCommitteewill
eanyommecommimntsconminedheteinmdgiveﬂwmﬁdlfomeandeﬁeaasschwlpolicy. The
Committee will amend its administrative regulations and take such other action as may be necessary
in order to give full force and effect to the provisions of this agreement.

G. 'l'heAssociationshallpublishmisagteementmddiscibmeoopieswallcaﬁﬁedpasonnelwhom
affected thereby. The Committee shall be consulted thereon before final publication. One-half of the
costofprintingwillbebomebytheAssociaﬁonanditismunmllyagmedmattheprinﬁngofthe
contract will be awarded to the lowest responsible bidder.

H. Academic freedom shall be guaranteed to all teachers.

L Mmyﬁnw.dmingmetermofmiswnmtitemsmybew-negmiawdbymumdwnsemoftbe

J. TbeSchoolCommineeagleeswpublishalongwithmeagreememasmappendixalisﬁngofall
extracurricular positions and their compensation. This listing shall contain athletic coaches and class
advisors, but shall not be limited to these positions. Further, the Association agrees that this listing is
nottoimplythattlmepositionsalewithinthebargainingunitnoraretheycovetedbytheagreement.

K. Use of the public address system on a school-wide basis in those schools having such a system will be
restricted to five minutes before school starts and five minutes before school ends. The public
addxussystemwillbeusedatothertimsonlywhennecasaryorsaidannounoemntconoemsa

large percentage of the school population.

L. At the option of either the superintendent or the Association, and to facilitate communication and
coopemﬁonbetweenthepartia.theSupetintendentandarepmenmive of the Association shall
meet and consult twice a month during the school year on matters of mutual concemn or proposed

policy changes.
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M. Reimbursemeat for authorized use of teachers’ automobiles to perform assigned school duties shall
be made at the prevailing IRS rate per mile. All claims for travel reimbursement shall be submitted
on forms provided by the Committee.

O. The School Committee will provide the Association with a job description for each position in the

Bristol Warren Regional School District as soon as possible after execution of this Agreement. The
Associationwillbeadvisedinwritingofanyclmngeormodiﬁeaﬁoninajobdescription.
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ARTICLE 24
ADVISORY COMMITTEES

A. Superintendent's Advisory Committee
InSeﬁemberofmhyeaxdlefacultyineachbuildingshallselecttwo(Z)facultymembersandme

iﬁmmmmmglwom(l)mmbawmﬁmmesmm&mwdiscussmaﬁonﬂ matters of
concem to teachers.

The Superintendent will call meetings on a bimonthly basis. Recommendations of the Committee shall
be advisory and shall not bind the Superintendent in making decisions.

B. Faculty Advisory Committee

Thepﬁncipalineachelementaryandseeondaryschool shall in September of each year establish a
FacdtyAdﬁsoryCommiﬁeeﬁomammshtemstedmmbasof&ehdividualschmlmﬁ.

ThepmmseofﬂvaisowCommineeshﬂlbewmapeﬁodicdlywimmepﬁmipalwdim
edtmﬁomlmuemofmncemmﬂwteachmandmepﬁmipalmmmgwmempecﬁwschmls
pmvi&dthatsuchmeetingswillnotinﬁetfemwiththeedmtionalactivitiwofthebuilding.

The Committee shall be organized on the following basis:

1. Elementary schools with less than twelve (12) teachers, three (3) teachers nominated by the
faculty.

2. Elementary schools with twelve (12) or more teachers, five (5) teachers nominated by the
faculty.

3. MtheKickemuitMiddlemdMoumHopeHighSchoolsthenumbaofmembersonthe
Committee is not to exceed 10% of the number of staff members in the school.

These nominations shall be conducted annually as provided for above. Faculty Advisory Committees
shallnmbee&ablixheduﬂessmeabowspeciﬁednumbasdmhasmnommmdaMMWme

Thepﬁncipalshaﬂeonsidetall:ecomtmdaﬁonsoftheComminee. The Committee shall be strictly
advisory.andtheirpositiononanymamershallnotbindtheprincipalinmakingdecisions.

The Committee shall keep the faculty informed regarding the Committee's deliberations on a bi-monthly
basis. Principals shall make every effort to discuss with the Faculty Advisory Committee any change in
policy priortothepresentationofthischangetotheentilefaculty.
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ARTICLE 25
GRIEVANCE PROCEDURE

Sincehisimpommmmevamesbepmssedasmpidlyaspossible.menumbuofdaysindieatedat
each level should be considered as maximum and every effort should be made to expedite the process.
The time limits specified may, however, be extended by mutual agreement.

A. Definition

1. Any dispute arising concerning the interpretation or application of the terms of this
Agzeetmtheﬁghtschhmdwexistthaemder.ormatateacherhasbeenmted
inequitablybymsonofanactorconditionwhichisconmytoestablishedSchool
Commineepolkyshﬂlbesubjeaofayievaneeandshﬂlbepmwssedmawo:damwim
the procedure set forth hereinafter.

2. An“aggrievedpemn"ismypusonmgmupofpasonsﬁomwiminmeBWEAmkinga
claim under this Article.

3. A'pmtyinhte:e&'ismaggﬁevedpasommypusonwhomighthewquhedmmkeacﬁon
oragainstwhomactionmightbetaminoxdutoresolvetheclaimandthechahmnofthe
BﬁstolWaneannmﬁonAssociaﬁmGﬁevanceCoumineeorhisorherdesignee.

B. Parpose

1. Ihepmposeofmispmcedweiswsecme.amelowestpossibleadmmmmeleva
equitablesoluﬁonstothemblemswhichmay.ﬁomtimtotime.arise. The parties agree
Mmeseprowedingswillbekeptasmformalmdwnﬁdenﬁdasmaybeappropﬁmamy
level of the procedure.

2. Nommghe!eineonminedwiﬂbemmedaslhniﬁngmeﬁghlofmywachethaVMga
giwmwwdiwussmemauaMfommIlywimmeappmpﬂanmembaofmeadeismﬁm
atlzvelOneandhavingmegrievanceadjustedatuvelOnewithominterventionofthe
Association, provided the adjustment is not inconsistent with the terms of this Agreement.

C. Procedure

IfagrievanoeisbaseduwnaspeciﬁcaabymeSuperhwndem“meSchwlcommimmegﬁevance
may,beiniﬁatedumelevelofmeSuperEwndemmaoootdamewiththeptwedmesafonbhSwtion
C, Level Two, below.

SEcCTION 1

Level One
Ateachetwithagrievanceshallﬁrstdiscussitwithhisorherappmpriatesupetvisoreitherdixectly
or with an Association representative with the objective of resolving the matter informally. If the
grievance is not adjusted informallyundettheprovisionsofB-Z.thenit shall be presented by the
teacher in writing. The supervisor's wrinendispositionshallberemmedtothewacherorhisorhet
representative within five (5) school days of the presentation or two calendar weeks in the summer.

Level Two

lftheaggrievedpersonisnotsatisfiedwithtlwdispositionofhisgrievanceatLevelOm.orifno
decision has been rendered within five (5) school days, or two calendar weeks in the summer, after
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ptesentaﬁonofthegrievance.heorshemayﬁlethegﬁevanoeinwﬁtingwiththeChairpetsonofthe
Grievance committee. Upon presentation of the grievaneetotheSupeﬁntendent.theSuperinmdent
willgmntaheaﬁngwmeaggiwedpasonmdhismhzrmpresemﬁvewimhsevenmschwl
days, or two calendar weeks in the summer.

Allgﬁevancesatl&velTwoandabovewiubehandledbytheAswciation.

a. Iftheaggtievedpersonisnotsatisﬁedwiththedispositionofhisorhergrievanceatlevel'l‘wo.
orifnodecisionhnsbeentendetedwithinseven(7)schooldays.ortwocalendarweehinthe
wmmer.aﬁermfaralwmesupa-htendennmeChairmoftheBﬁstoleBdmﬁm
Association Grievance Committee will refer it to the School Committee provided such referral
hasbeenappmvedbytheBWEAGrievanceCommimee.

b. TheSchoolCommiueewillmeetinexecmivesession.oriftheaggrievedsoreqmts.inopen
miommhmttmnitsnext:egulaﬂyschednﬂedmeeﬁng.whenevetpossible.butinnoevent
shall it be later than the following regularly scheduled bi-monthly meeting, to consider all
gﬁevaneeswhichhavebeensubmiwedtoitsincethelastwting. Any party of interest shall
havedxeﬁghttoappearbefomtheCommiﬂeeandbehwd. The Bristol Warren Education
Association Grievance Committee must be represented at this meeting. The School Committee
shalllenderawrimdispositiontomewher.orhisorherrepmsentaﬁve,withinseven(‘n
schooldaysofthepresentaﬁon.ortwo(Z)calendarweeksinthesummcr.

Level Four
Kmeaggievedpasonisnmﬂﬁsﬁedwimmediswsiﬁmofmeyiwanceauwlmm
withintwenty(20)calendardaysaMthecompletionofLevelThme.heorshemay:

a. pmsuesuchmethodofmiewasmaybeestablishedbylaworregulaﬁon.or

b. request that the Bristol Warren Education Association Grievance Committee submit the
grievance for arbitration. If the Bristol Warren Education Association elects to submit the
grievance for arbitration, the following procedure will be followed:

1. Within ten (10) days after such written notice of submission to arbitration, the
Superintendent and the Association will agree upon a mutually acceptable arbitrator and will
obminaoomminnentﬁomsaidubimwserve.inmordancewiththenﬂesofthe
American Arbitration Association. If the parties are unable to agree upon a mutually
aooeptablealbiuawrormomesmhawmmimemMmmthespeciﬁedpeﬁ@amquw
foralistofarbiu-atotsmaybemadetotheAmeticanArbiu'ationAssociationbyeitherparty.

2. marbanwrshaﬂnmbeempowaedwmkemydecisionamndmg.modifying.addmgw
orsubtractingﬁomthepmvisionsofthisAgxeement,orwhichusurpstheﬁmctionsofthe
Committeeorthepmperexetciseofitsjudgmentanddisctetiontmderlaworregulaﬁon
havingtheeffectoflaw.lieorsheshallnotalterormodifyanypolicyoractionofthe
School Committee or the Superintendent which is consistent with the terms of this
Agreement. The decisions of the arbitrator, if made in accordance with the jurisdiction and
au&oﬁtymdermisAgmemntwillbeaceeptedasfumlbymepmﬁawmedispmemd
both sides will abide by it. The arbitrator will be bound by the AAA Voluntary Labor
Arbitration Rules.

3. Fees and necessary expenses of the arbitrator shall be borne equally by the Education
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Association and the Committee.

4. By agreement of the parties, the Labor Relations Connection and its applicable rules may be
substituted for the American Arbitration Association.

SECTION 2
Gﬁevamsconcemingsmpensionmddischargemustbeﬁledwithinseven(?) school days of such
action or within two calendar weeks in summer.

SECTION3

Everyaﬂemptshallbemadetoschedulegﬁevanoesdurhgaﬂer—schoolhoms. When it is necessary
fmmAsswhﬁmmpmsenmﬁvememberoftheGrievanceCommine&momermpmnmﬁve
Mimuwmmmnwmv&ﬁpwawmmmdammnmﬁngmm
duringaschoolday.heorsheshalLuponnoﬁeetohisorhersupervisorandlorpﬁncipalandtothe
Superinmdent.bereleased.withomlossofpay.limitedtothree(3)peﬁodspetweekinorderto
permit participation in the aforementioned activities.

SECTION 4
GrievaneesmaybeiniﬁaﬁedbyhdividmlwachmorbytheAssociaﬁmwheteayoupofwhets
feel aggrieved.

SECTION S
All documents, communications, and records dealing with the processing of a grievance will be filed
separately from the official files of the participants.

SECTION 6
IfayievaneeothermatthosemenﬁonedinSecﬁonz.heteof.isnotﬁledinwritingwithinﬁfteen
(15) school daysaﬂertheaggﬁevedwachetbeoomsawmofmeaaorcondiﬁmmwhichthe
grievanceisbased.thenthegrievanceshallbedeemdtobewaived.
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ARTICLE 26
REOPENER

During the term of the 2011-2014 Collective Bargaining Agreement between the Bristol Warren
Regional School Committee (“Committee”™) and the BWEA / NEARI (collectively the “Union™), the
undersigned parties hereby agree as follows:

The Committee and the Union acknowledge that collaboration is a vital part of their relationship and a
necessary component to the continued vitality of public education in the District. In view of the difficult
financial times currently facing the State of Rhode Island, reductions to the amount of State education aid
received by the towns of Bristol and Warren, funding from the Joint Finance Committee, and related
reductions in teaching positions and/or programs is of significant concer to both parties. To this end
both the Union and the Committee agree to take the following steps for the duration of the 2011-2014
Collective Bargaining Agreement:

o jointly lobby the Rhode Island General Assembly in an effort to obtain increased
funding for local education; and

o otherwise support efforts to increase aid for public education, including but not
limited to, creating a fair and equitable public education funding formula.

Furthermore, should the State education aid to Bristol and/or Warren, or funding from the Joint Finance
Committee, be reduced during the term of the 2011-2014 Collective Bargaining Agreement, upon written
mque&ofehhumﬂy.nmﬂﬁvesofﬂwCommiﬂeemdUnimageeanegmm
implement mutually agreed-upon cost-saving measures in order to substantially reduce or eliminate the
need for cuts to teaching positions and/or programs related to the reduction in aid or funding.
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APPENDIX A
Salaries

Salary: For the school years 2011-2012, 2012-2013, and 2013-2014 there shall be no increase in the base
salary; however, teachers shall continue to progress on steps.

20112012 BA BA+30 MA MA+20 MA+30 CAGS Doctorate
Step | $38211 $39383 $41,111  $41,311 $41,611  $41.811  $42311
Step 2 $41.079 $42251 $43979  $44,179 $44479 $44679  $45.179
Step 3 $43.938 $45.110 $46,838  $47,038 $47,338 $47,538  $48,038
Step 4 $46901 $48,073 $49,801  $50,001  $50.301  $50,501 $51,001
Step 5 $49.040 $51,112 $52,840  $53040 $53340 $53,540  $54,040
Step 6 $53,084 $54256 $55984  $56,184 $56484 $56,684  $57,184
Step 7 $56.182 $57.354 $59,082  $59.282 $59,582 $59,782  $60.282
Step 8 $50284 $60456 $62,184  $62,384 $62,684 $62,884  $63,384
Step 9 $62.674 $63,846 $65.574  $65,774 $66074 $66274  $66,774
Step 10 $73447 $74619 $76347  $76547 $76,847 $71.047  $77.547

Stipend: Each tenth step employee shall receive a one-time, non-recurring stipend in the amount of
$1,300.00, payable on or before June 30, 2012. This stipend shall not be added to the base salary.

Salary Amounts

Degree Compensation Lanes

Degree Lanes

BA +30* $1172

MA $2900

MA +20 $3100

MA +30 $3400

CAGS $3600

Doctorate $4100

National Board Certification' $3100

Longevity
After 15 Years After 20 Years After 25 Years

School Year  of Service of Service of Service
$850 $1400 $1950

! There is no progression to this lane category. ; .anploye.eswhoreceivethissﬁpendwillconﬁmxewdoso.

teacher may be entitled. Eﬁecﬁvewmml.medegmehmforNaﬁonalBoardCaﬁﬁcaﬁonshaﬂbeeandedm
hwludespecialimwhownmﬁomlcaﬁﬁcaﬁonwiﬁhtheﬁrespecﬁvediscipﬁm.
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Teachers who, effective September 1, 2011, have reached any of the above plateaus shall continue to
receive the specified longevity paymeat. Teachers who have yet to reach any of the above plateaus shall
upon reaching the next plateau, receive the compensation indicated below:

After 20 Years After 25 Years
School Year of Service of Service
$1000 $1500
Examples:
1. Asof9lllZOll.TeacherAhas:eachedher26"'yearofservice. She shall continue to receive
a stipend of $1,950.

2. As of 9/172011, Teacher B has reached his 21% year of service. He shall continue to receive a
stipend of $1,400. Upon reaching the next plateau.heshallcommeneeteceivingastipendof
$1,500.

3. Asof9/1/2011, Teacher C has reached his 16® year of service. He shall continue to receive
a stipend of $850. Uponmchingtlwnextplameau.hesballeommencemeivingastipendof
$1,000.

4. Asof 9/1/2011, Teacher D has not yet completed 15 years of service. She will receive her
iniﬁallonyvitypaymntofsl.OOOuponeompletionofzﬂyearsofsetvice.

Professional Stipends:

Professional Development.........ccceeviensereaecanastoseseanannes $25/hr

Middle Level Curriculum Coordinator.......cccceeecenceaaracraceens $6,000.00 each per school year
MHHS Department Chair........ccoooeeiermmareanmneannissnennesee $6,000.00 each per school year
MHHS Teacher Leader.......ccouvreriecinsioncaniacientancnsrescocsoces $4,000.00 each per school year
Elementary Head School Teacher........cc.ooceeiinrncennennnnancccens $1,350.00 each per school year
Curriculum WOTK. ....ce.veeereceerecceseacsaenessescoscassnsnaasesseseens $27/hr

2TeaChing WOTK .....coveeereesernesnesmrsnsassssssnsssssnnssssssssses $28/hr

2 Teaching Work is any work with direct student contact.

64



APPENDIX B
BENEFITS

Health Insurance: As provided in Article 6
Life Insurance Coverage: $50,000
Tuition Aid: $1000

Total Tuition Aid to BWEA members will be capped at $25,000 for any school year. It shall be allotted
in alignment with the District fiscal year (July 1 through June 30) as follows:

Summer Courses $10,000

Fall Courses $7,500
Spring Courses $7,500
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10.

APPENDIX C
SICK LEAVE BANK GUIDELINES

Upon signingthisMemomndumongteemm.eachteachershallmakeaconn-ibutionofone(l)day
to the Sick Leave Bank.

The Sick Leave Pool shallcanyoverdaysremainingatﬂteendofoneconuact\mlywtothenext
contractual year and will continue for the term of this Contract.

In the event that the pool is in excess of lSOOdaysatthestartofeachschoolyear.allpmfessional
personnel who have donated the previous year shall be automatically covered without the need of
contributing another day. Annual contributions will be reinstituted when the minimum level of two
hundred (200) days is reached and continued until the 1500 day maximum is reached. New teachers
amtequiredtojointhepoolandwilloonu'ibuteonedaywhenhired.

In the event that, during the school year, the Sick Leave Pool is reduced below two hundred (200)
days, all professional personnel must immediately donate one (1) day each to continue the coverage.

A member may apply to the Sick Leave Bank for extended sick leave due to prolonged major illness
or accident. Pmlongedmajorﬂlnemoraecidemmallbedeﬁnedasabsenceduewaseﬁousor
dmgaomsiches&dms&mwcidemdocumnwdbyadeqummdicueﬁdenceumquimdby
the Sick Leave Bank Committee.

The initial grant of sick leave by the Sick Leave Bank Committee to an eligible teacher may be up to
a maximum of sixty (60) school days for any one (1) prolonged illness, injury, surgery.

Reapplicationcanbemadeattheendoftheinitialgmntforsubmwntgmntsofuptofoﬂy(w)
days. IntheeventthalateachermeimsickleaveﬁomtheBankwhichextendstotheendofa
schoolyear.suchteachermustmpplytotheBankfonheensuingschoolyearinordertobe
considered for any additional benefits.

The maximum grant for any one (1) illness or accident, as defined herein, shall not exceed one
hundred eighty (180) school days.

Teachasreqzutinsagmnt(initialoradditioml)ﬁomtheSickLeaveBankmustdosoinwriting.
Any teacher requesting a leave from the Sick Leave Bank must provide, at his or her expense,
medical documentation from his/her physician concerning diagnosis, course of treatment, prognosis,
and, if known, the anticipated date of returmn to work.

For initial or additional Sick Leave Bank coverage, and to maintain confidentiality, the member is
reqtmtedtosendonlyone(l)copyoftheinformaﬁonlistedintheapplieationattheendofthese
guidelines to the Sick Leave Bank Chairperson. Further, the member is required to inform the
BWEAP:esidents.andtheSupeﬁntendentordwignee.inwriting.thatshelhcisreqwstingtimﬁom
the Bank and that she/he will be out of work due to medical reasons.

The Sick Leave Bank Committee reserves the right to require a complete examination (second
opinion) of the teacher by a physician recommended by the Sick Leave Bank Committee.

Do not apply for Sick Leave Bank benefits if you intend to apply for Worker’s Compensation
Insurance (Article 15 A. 6). You cannot be paid from both the Sick Leave Bank and Workers’
Compensation.



11. Any teacher, who is a member of the Sick Leave Pool and experiences a major illness or accident as
defined above, but does not have accumulated personal sick time available, may be granted Sick
Leave Bank benefits by a majority vote of the Sick Leave Bank Committee.

12. Application to the Sick Leave Bank Committee:

a. mewachermustsendawrinenmqwstmmeSickLeaveBkaommime,Anenﬁmz Sick
Leave Bank Committee Chairperson.

b. This application to the Committee mustbeaceompaniedbyacompmhensivemdicalreponﬁom
the physician stating whydteteacherisnotabletoworkandneedstoinclude:

i. Medical condition/diagnosis
ii. Treatment plan
iii. Prognosis
iv. Expected date of return to work, if known
It is the teacher’s responsibility to request and obtain this medical information from their physician.

c. Theitems ina. and b. mustbesenttotheSickuaveBankCommiueeeachtimethemember
either initially applies or reapplies for days.

13. IntheeventthatthemmsconmhedmthisAppendix.SickLeaveBankGuideline&oonﬂictwiththe
terms contained in Article 21. K, Sick or Disability Leave, the terms and conditions of Article 21. K,
Sick or Disability Leave, shall prevail.
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QUICK REFERENCE
This Quick Reference is intended to be a
helpful guide to terms, only, and is not a part
of the ratified agreement.
A
Advanced degrees............... 6, Appendix A
Annual salary
and Common Planning.........cccceceaeee 20
defined 44
and Teacher Preparations..........cceceee 19
Arbitration 51-52
Assault, report of 33
Association business 3,5
Association leave 42
Auto reimbursement 47
B
Banking deductions 78
Bereavement leave 4243
Buyback 12
C
Calendar 20, 22,24, 46
Class size 15-16
Committee
faculty adViSOry......ccoceeusceseseceans 47-48
8 t's adViSOTY .....ccceeueeene 47
Common planning ...........coccceeeees 18, 19-20
Conditions of employment ................... 56
Counselors 18, 21-22
Coverage (of class) 16
Curriculum
development 30
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guides.. 30
rate Appendix A
D
Dental insurance 12-13
and layoff 9
Department CORChES...........cceccuiinnnne 24-25
Department heads 22-24
Discipline.........ccevuneeenesuscecnes 2,31-32,40
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Disability 2
Discharge, notice of. 40
and termination of seniority ............. 36
E
Educational leave 42
Elementary school head teachers............ 22
Elementary school programs .........ccccceuse 19
Evaluation 34-35
non-tenured teacher 35
Evening meetings 15-16
Evening school 45-46
Extra-curricular positions.................. 4546
F
Faculty dining area 28
Family iliness leave 44
G
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Grievance
defined 48
reinstatement from discharge........... 40
Grievance procedure 48-51
arbitration 49-50
Grievance Committee..........cccceuee 4, 48-50
H
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Health insurance............ 8-15, Appendix B
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part-time employees................... 13-15
retiree healthcare 12
I
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life insurance 8
health insurance 8-13
Inter-school teachers 21
Involuntary transfers 40




J
Job descriptions ..........ceesesnsrsecses 38-39,47
Job share 26-28
Just Cause 40
L
Layoff 36
Leaves of absence
Association 42
Bereavement. 4243
Educational 42
Extended
Maternity 44
Other 45
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Family illness 44
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Military. 41
Personal 42
Political 42
Professional 42
Purchase of benefits while on .......... 45
Sabbatical 4142
Sick or disability .........cceerereense 4344
Sick Leave Bank........ Appendix C
Teacher exchange 45 .
Legal obligation leave 43
Library coordinator 24,25
Life insurance...........cccecasuces 8, Appendix B
Longevity.......ccceeseee 6, 22, 42, Appendix A
M
Matemity leave 44
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evening 15-16
staff 15
Middle school grade team leadess .......... 22
Middle school program 18
Military leave 41
N
Nondiscrimination 2
Non-instructional duties ............cccc... 30-31
Non-tenured teacher evaluation.............. 35
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Orientation, new staff 3
P
Parental leave 4445
Part-time employees (insurance) ...... 13-15
Payroll Deductions

banking 7-8

other 8

savings bond 8
Per diem rate 6, 22,42
Per diem substitutes 2
Personnel file 32
Personal leave 42
Petty cash fund 30
Policy change 3,47
Political leave 42
Preamble 1
Preparation, waiver process for........ 18-19
Professional Development

rate Appendix A
Professional leave 42
Professional meetings 3
Promotional positions

defined 37

process for filling ........ccccceeecuenee 37-38
Property damage, report of .........ccceeueenee 34
R
Recall 36-37
Recognition 23
Reprimand 40
Retirement 6
Right to information (Documeatation) 4, 50
S
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step credit 6
Savings bonds 8
School calendar ..........ccoeeeen. 20, 22, 24, 46
School counselors 21-22
School day 19
Secondary school program. ............... 17-18
Selection Committee, participation .......... 5
Seniority 35-36




Sick leave 4344
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Special populations teachers............. 25-26
Staff meetings 15
Statistical data 3
Step credit 6
Stipends A
Student discipline 31-32
Summer school 45-46
Suspension, notice of 40
T
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non-tenured 35
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Teacher facilities 28-29
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parking 29
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Teacher protection 32-34
Teaching load 15-28
Textbooks 29-30
Transfers 38-40
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voluntary transfers 40
Tuition aid .....c.c..cceeeueerenees 15, Appendix B
U
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W
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reports of assauit 33
Work year 20-21
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